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Narrative



About Central Connecticut State University

Central Connecticut State University (CCSU) is a regional, comptrehensive public university
dedicated to learning in the liberal arts and sciences and to education for the professions. The
University 1s located in New Britain, CT and has been an important part of that city’s educational
and cultural life since CCSU’s founding. It is comptised of the following schools — the Carol A.
Ammon College of Liberal Arts & Social Sciences; the School of Business; the School of Education
& Professional Studies; the School of Engineering, Science & Technology; and the School of
Graduate Studies.

CCSU is the largest of four comprehensive universities within the Connecticut State Univetsity
System (CSUS). As of the Fall 2019 semester, CCSU entolled 11,154 students, with 9,045
undergraduates and 2,109 graduate students. 49.68% of the total student population is male and
50.32% of the population is female. CCSU has a richly diverse student population, with 36.4% of
students identifying as students of color. Hispanic/Latino students comptise 15.2% of the total
student body, Black or Aftican-American students 11.8%, and Asian students 4.3%. 60.6% of
students are white.

In 2019, 2,174 students (19.5%) lived on campus in one of CCSU’s nine residence halls. The
remaining 8,980 (80.5%) of students commuted to campus.

About the Office of Equity & Inclusion

Sexual violence prevention efforts are speatheaded by the CCSU Office of Equity & Inclusion in
collaboration with other departments and offices across campus. Formetly known as the Office of
Diversity & Equity, the Office of Equity & Inclusion was te-named in July 2019 to better reflect the
goal of the office to promote equity and the inclusion of divetse viewpoints.

The mission of the Office of Equity & Inclusion is to build an inclusive community whete students,
staff, and faculty can participate in a free and respectful exchange of ideas without fear. To achieve
this goal, the office strives to prevent and tespond to disctimination in any form. Central
Connecticut State University is committed to providing a safe and nondisctiminatory employment
and educational environment that complies with policies relating to affirmative action,
discrimination, and harassment.

In 2019, the Office of Equity & Inclusion ovetsaw the activities of two centers: The Office of
Victim Advocacy and the Ruthe Boyea Women’s Centet.

Sexual Violence Prevention Efforts

CCSU utilizes a comprehensive, multi-level approach to the prevention of sexual violence.
Programs and awareness initiatives are provided to students in a vatiety of settings and formats
throughout the entirety of the calendar year. Prevention is an on-going aspect of the educational
environment.

Students at CCSU engage in prevention strategies before they even begin classes. In the summer of
2019, new students participated in an engaging in-person sexual violence ptevention program called
“Bringing in the Bystander” during New Student Otientation. Bringing in the Bystander is an



evidence-based curticulum developed by the University of New Hampshire that aims to empower
students to step in when they witness potentially harmful behavior. The program uses case studies,
videos, discussion, and interactive activities to educate students about the reality of sexual assault,
dating violence, and stalking on college campuses and the role they can play in preventing violence.
Students who attended otientation were also provided with information about resources available
on- and off-campus. Representatives from CCSU Student Wellness Services and the YWCA New
Britain Sexual Assault Crisis Setvice were available at most of the sessions to provide information
about their setvices and support to students throughout the program.

As the fall semester begins, physical “red flags” are visible actoss campus as part of the Red Flag
Campaign, a project focused on intimate pattner violence awareness and prevention. The Office of
Victim Advocacy leads the Red Flag Campaign, with a group of student volunteers working to plan
and implement activities and programs for the campaign. Students interact with the campaign
through posters distributed throughout campus highlighting red flags of abuse. Posters related to the
Red Flag Campaign also include information on how students can help a friend in an unhealthy
relationship and access help for themselves. In addition, the Office of Victim Advocacy provided
thirteen (13) classtoom presentations about the campaign and hosted six (6) information tables. In
Octobet, The Office of Victim Advocacy hosted “Red Flag Campaign Day” and set up tables in the
Student Center where students could answet trivia questions about healthy and unhealthy
relationships and contribute to a banner depicting qualities of a healthy relationship.

As the fall semester moves forward, residential students have the opportunity to take part in
progtramming, held in each hall, focused on sexual violence and facilitated by staff from the Office
of Equity & Inclusion (OEI), Office of Victim Advocacy (OVA) and the Ruth Boyea Women’s
Center. This is also when NCAA athletic teams begin their mandatory training program with OVA.
In 2019, training for athletes focused on dating violence and aimed to provide student athletes with
tools to recognize unhealthy relationships and intervene when they see warning signs of dating
violence.

The Stand Up CCSU campaign takes place throughout the spring semester. This campaign is
developed by student community organizers in the Office of Victim Advocacy and includes
presentations, events, a poster campaign, and social media posts. Thousands of students interact
with Stand Up CCSU in different capacities and the campaign hosts a large outdoor event focused
on bystander intervention halfway through the semester. The spring semester also includes events
such as Take Back the Night, organized by the Ruth Boyea Women’s Center.

CCSU faculty and staff also engage in training programs throughout the yeat. All new employees are
required to complete an initial Title IX training within their first year of employment and all
employees ate required to complete a Title IX Refresher training each subsequent year. This training
informs employees of their responsibilities when receiving disclosures or reports of sexual
misconduct, as well as their rights on campus. The training is offered in-person and on-line.



Policies



CCSU publishes policies online and in print materials that are available to students and employees
(see supplemental materials for print documents).

Policies and protocol related to sexual misconduct may be found on the CCSU Office of Equity &
Inclusion website at the following link: https://www.cesu.edu/diversity/policies /index.html.

The Student Code of Conduct is available through the Office of Student Rights & Responsibilities:

https://www.cesu.edu/studentrights/.

Links to specific policies are included below.

BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
https://docs.cesu.edu/Sexual Misconduct Policy.pdf.

BOR/CSCU Statement of Title IX Policy

https://www.cesu.edu/diversity / files /BOR%20 Approved®e20Title% 201N %20 Policies.pdf

BOR/CSCU Policy on Consensual Relationships

Available through the CCSU Human Resources website: https://www.ccsu.edu/hr / policies.html
Policy: https://www.ccsu edu/hr/ files /Consensual RelationshipsPolicy10.20.16.pdf

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
https://www.cesu.edu/diversity /policies /Policy%20R egarding”e20Reporting®e20Suspected 620 Ab
use”6200r%20Neglect?0200£%202%020Child.pdf

BOR/CSCU Student Code of Conduct

htt!'}s://Li()Cs.ccsu.cdu/Smdcm Code of Conduct.pdf




Written Notification of Rights and Options



Options

For survivots of sexual assault,

& Resources and

intimate partner violence

Office of Victim Advocacy and stalking.

you ar¢ not alone

You have options. If you or someone you know has expetienced interpersonal violence, please
know that thete are people at CCSU and in the local community who are here to help. We can

answet your questions about where to start.

CCSU has a professional advocate dedicated to assisting survivors/victims.

Joanna K. Flanagan - CCSU’s Office of Victim Advocacy

860-832-3795 Remember,
jflanagan@ccsu.edu no matter what,
this was

Willard DiLoreto, Room D305
M-F, 9 AM -5 PM from mid-August thru mid-June
Joanna is here to assist and support you.

not your fault.

Medical and Emotional Care

*  You may need basic medical treatment for current injuries or those injuries that you are not
aware of at this time. Call 911 for immediate assistance.

* Contact the CCSU Student Wellness Services (SWS) for on-campus evaluation and advice at
860-832-1925. For motre information go to www.ccsu.edu/healthservices.

* For off-campus evaluation, advice and the collection of medical evidence go to the Hospital of
Central Connecticut at 100 Grand St., New Brtitain or call 860-224-5011.

* Please seek emotional support. It is important not to neglect your emotions. This may mean
reaching out to 2 trusted ftiend, family member or a confidential professional counselor. The
CCSU SWS, Counseling Services is the only on-campus confidential resource. There are
options for confidential counseling both on- and off-campus.

SWS, Counseling Services YWCA Prudence Crandall Center
CCSU Sexual Assault Crisis Services (for Domestic Violence)
Willard Diloteto W-101 19 Franklin Sq., New Britain, CT 888-774-2900 (24/7)
860-832-1925 860-223-1787 (24/7) prudencecrandall.org

Free. Confidential. ywcanewbritain.org/sacs Free. Confidential.

Free. Confidential.

CCSU is an Equal Opportunity Educator and Employer




Filing a Report - It’s up to you.

It is important to note that the Office of Equity & Inclusion and Office of Student Conduct
processes are separate from police processes. You have the right to file reports with both, one or
neither systems. CCSU’s Office of Victim Advocacy (860-832-3795) can provide information
on options and can assist you with making repotts.

All Complaints Complaints Against Students
Office of Equity & Inclusion (OEI) Office of Student Conduct (OSC)
860-832-1652 860-832-1667
Davidson Hall, Room 119 Willard DilLoteto, Room W105

Filing a Criminal Complaint and Orders for Protection

You may choose to file a report with the police within the jutisdiction whete the incident occutred.
For on-campus incidents call the CCSU Police at 860-832-2375 or 911 (24/7). If you don’t know
which law enforcement agency to contact, CCSU can assist you.

You have the right to obtain a protective order, apply for a temporary restraining order or seek
enforcement of an existing order against the perpetrator. If the perpetrator is not affiliated with
CCSU, at your request, CCSU can still take actions for your protection and comfort on campus.
The CCSU Police or the Office of Victim Advocacy can provide guidance on the process of
requesting one of these orders.

You have the right to be on the CCSU campus. Regardless of whether or not you choose to file a
formal complaint, CCSU’s Office of Victim Advocacy can assist in requesting reasonable
accommodations including changing academic, living, campus transportation or working situations.
Each person’s situation may be different. We will support you in determining what is best for you.

You may want to talk to someone where you feel most comfortable. These offices are not
confidential. Consider asking about their limits of their confidentiality befote you sit down to talk.

Office of Victim Advocacy =~ Women’s Center LGBT Center Residence Life
860-832-3795 860-832-1655 860-832-2090 860-832-1660

Other Helpful Information

Provides information on Title IX and student rights. Created by and for students.

Links to CCSU Title IX policies and procedures and staff contact information
" www.cesu.edu/studentconduct /resources.asp

Links to the CCSU Student Code of Conduct

you not alone.

ODE 8/2019



Sexual Violence Statistics and Data
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Students — Incidences of Sexual Violence

A tota] of seventy-two (72) disclosures and reports involving students wete made to a non-
confidential employee at CCSU throughout calendar year 2019.

Disclosures

Disclosures are when information about sexual violence is communicated but there is no request for
an investigation or adjudication. Individuals who disclose sexual violence ate offered advocacy
services, appropriate accommodations when applicable and suppott in making connections with a
variety of campus and community tesources. A total of forty-seven (48) disclosutes of sexual assault,
intimate partner violence or stalking were made to a non-confidential employee at CCSU. Of these
disclosures, thirty-five (35) were sexual assaults, eleven (11) involved intimate partner violence and
nine (8) involved stalking.

Reports

A report indicates that there was a disclosure of sexual violence accompanied by an immediate
request for an investigation and adjudication or there was a disclosure which included enough
information (i.e., name of the accused, location and description of incident) that internal
investigators were obligated to move forward with an investigation. A total of twenty-five (24)
individuals reported experiencing sexual assault, intimate partnet violence ot stalking to a non-
confidential employee at CCSU. Eleven (11) of the reports were made to the CCSU Office of
Student Conduct (OSC). Fifteen (15) reports were made to the CCSU Police Depattment ot an off-
campus police department. In some cases, the impacted student reported to more than one
adjudicating body, for example reported to the Office of Student Conduct and the police. The
following data was provided by the CCSU Office of Student Conduct (OSC) and the CCSU Office
of Victim Advocacy (OVA).

Sexual Assault Reports - Students

A total of nine (9) sexual assaults involving CCSU students wete reported to the CCSU Office of
Student Conduct in 2019. Nine (9) of these reports resulted in an investigation from the Office of
Student Conduct, with the following outcomes:

- One (1) report resulted in disciplinary action, which included one (1) suspension.

- Four (4) reports resulted in a finding of not responsible.

- Two (2) repotts resulted in no finding from the Office of Student Conduct.

- Two (2) reports were withdrawn at the victim’s request.

A total of nine (9) sexual assaults involving CCSU students were reported to police (including CCSU
Police and off-campus police departments) in 2019. Two (2) sexual assaults involving CCSU
students were reported to external adjudicating bodies.

Intimate Partner Violence Reports

A total of one (1) incident of intimate partner violence was reported to the CCSU Office of Student
Conduct in 2019, with the following outcome:
- One (1) report was withdrawn at the victim’s request.



A total of four (4) incidents of intimate partner violence wetre reported to police (including CCSU
Police and off-campus police departments) in 2019.

Stalking Reports
One (1) report of stalking was made to the CCSU Office of Student Conduct in 2019, with the
following outcome:

- One (1) repott was withdrawn at the victim’s request.

Total Anonymous and Confidential Reports and Disclosures

The University Police monitors an on-line form where individuals can report anonymous crimes,
including those of sexual assault, intimate partner violence stalking. In 2019 there was one (1)
anonymous reportt of an off-campus disturbance. The report was referred to the New Britain Police
Department.

The only employees on the CCSU campus who are able to receive confidential disclosures of sexual
assault, intimate partner violence and stalking are licensed counselors in the CCSU Student Wellness
Services. That following data was provided by the CCSU Student Wellness Setvices as an estimate
of confidential disclosures throughout 2019:

- Sexual assault: 28
- Intimate Partner Violence: 6
- Stalking: 1

It is important to note that these confidential disclosures could potentially also be included in the
Total Reported Incidents of Sexual Violence. Some students may disclose to a confidential
counselor and also make a report or disclosure to a non-confidential employee at the university.
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Public Awareness, Prevention, and Risk Reduction Information

Title IX Training Provided Spreadsheet
Brochures/Booklets
Event Information and Flyers

Online Statements of Campus Safety and Suppott Services
PowerPoint Presentations
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you are
not alone

How to Help

in case of sexual or
interpersonal violence

Central Connecticut State University
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Central Connecticut State University is an
equal opportunity educator and employer.

This document is available in alternate format by contacting
Student Disability Services at 860 832 1957

This information is provided by CCSU's Sexual Assault and
Interpersanal Violence Resource Team.
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Sexual Assault, Dating Violence, and Stalking Prevention and Awareness Programs
CCSU Office of Victim Advocacy
January 1, 2019 - December 31, 2019

Stand Up CCSU Campaign Events
Spring 2019

The Stand Up CCSU Campaign sponsored three major events during the Spring 2019 semester: A screening of the film
“The Mask You Live In” followed by a discussion on April 17, Stand Up Day on April 23, and Denim Day on April 24. Each
event was open to the entire campus community.

“The Mask You Live In” Film Screening
April 17, 2019

The film explores the concept of modern masculinity and its impact on violence in our culture. Students who attended
the event watched the film and then had a discussion, led by Stand Up CCSU community organizers, about masculinity
and what role men play in preventing vioclence in our culture.

Stand Up Day
April 23, 2020

Stand Up Day is an annual event that highlights the Stand Up CCSU campaign. The event was held outdoors in the
Student Center Circle and featured a number of tables with educational activities about victim blaming, consent,
bystander intervention, and sexual assault. Representatives from Stand Up CCSU, the Office of Victim Advocacy, the
Women's Center, Wellness Education, and the YWCA New Britain Sexual Assault Crisis Service were represented and
shared information about their programs and services. Students who attended the event and participated in each
activity received a free t-shirt.

Denim Day
April 24, 2020

Denim Day is an international day against victim blaming, prompted by an Italian Supreme Court case in which a rape
conviction was overturned because the judge ruled that since the victim was wearing tight jeans, she must have helped
to remove them and this implied consent. In protest, people wear denim and share messages against victim blaming.
Stand Up CCSU honored Denim Day by hosting an information table in the Student Center and giving out information
about Denim Day and victim blaming. Students who visited the table received a button honoring Denim Day.

Stand Up CCSU Poster Campaign
Ongoing through Spring 2019

Students involved with the Stand Up CCSU campaign with the Office of Victim Advocacy designed a series of eight
posters to distribute around campus. The posters aimed to educate the community about rape culture, consent, sexual
assault, and bystander intervention.
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Stand-Up CCSU Events
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FILM SCREENING: THE MASK
YOU LIVE IN
Wednesday, April 17,2019
From 6:00 to 9:00 pm
@ The Student Center, Philbrick
Room
IS};I]%II;, STAND UP DAY
i F TUESDAY, APRIL 23, 2019
My drigalig FROM 11:00 TO 3:00PM
@ THE STUDENT CENTER
CIRCLE

DENIM DAY

Wednesday, April 24, 2019
From 11:00 a.m. - 2:00 p.m.
e The Student Center Lobby
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(1)) Community
R .\):..(Orgamzers
Office of Victim Advocacy We are here for you.

: willard DiLareto Hall,
you «re tol alone Roam D305
(860) 832-3795
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SCREENING

L
The Mask You

Live In

Is American Masculinity Harming Our Boys,

Men, And Society
At Large?
| APRIL17, 2019
/7o Stand Up CCSU_ 6:00-9:00pm
@ Commur“bg Student Center;
RN W organizers Philbrick Room

3

Office of Victim Advocacy We are here for you.
Willard DiLoreto Hall,
(860) 832-3795
There will be pizza/snacks and a

discussion will take place after the
screening.
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Toke action against sexual violence!
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TUESDAY, APRIL 23
11:00 A.M. - 3:00 P.M.
STUDENT CENTER CIRCLE

Join us for activities, photo opportunities, prizes, and more!

CCSU is an Equal Opportunity Employer/Educator



<--'1?5§ie-.;;; ter table

the Student Center to learn more
about Denlm Deyl

a.-d-'




Red Flag Campaign Events
Fall 2019

The Red Flag Campaign is an annual event that aims to raise awareness about healthy and unhealthy relationships and
to empower people to speak up if they see the “red flags” of an abusive relationship. The 2019 campaign at CCSU
featured a display of red flags across the campus, a clothing drive for the YWCA New Britain Sexual Assault Crisis Service,
information tables, classroom presentations, posters, and the Red Flag Campaign Day.

Clothing Drive
October 16, 2019 — October 23, 2019

The Office of Victim Advocacy partnered with the YWCA New Britain Sexual Assault Crisis Service to collect clothing
donations for survivors of sexual assault who need to give up their clothing for evidence collection. Clothing donations
could be dropped off in the Office of Victim Advocacy.

Red Flag Campaign Information Tables
Ongoing through Fall 2019

The Red Flag Campaign hosted weekly information tables in the Student Center to educate about healthy and unhealthy
relationships. Information tables included giveaways, trivia questions, and handouts about relationships and resources
on campus.

Red Flag Campaign Day
October 29, 2019

Red Flag Campaign Day was an event held in the Student Center where students participated in interactive activities to
learn about healthy and unhealthy relationships. The event was led by student organizers. Participants answered trivia
questions about healthy relationships and contributed to a banner depicting qualities of healthy relationships.
Attendees received a free t-shirt after participating in the activities.

Red Flag Display
Ongoing through Fall 2019

Red flags were placed in areas on campus where there is a lot of foot traffic, including Vance Lawn and along sidewalks
leading up to and around the Student Center. Lawn signs with information about the Red Flag Campaign were placed
near the flags to encourage people to learn more about the campaign.



THE RED FLAG CAMPAIGN

BLUE DEVILS SAY SOMETHING WHEN
WE SEE A RELATIONSHIP RED FLAG

EI.%’EJ
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@ roLLow us

TAKE A PICTURE WITH THE FLAGS AND TAG US!
@STANDUPGCSU #REDFLAGCCSU




Red Flag Campaign Poster Campaign
Ongoing through Fall 2019

A series of posters depicting red flags of abusive relationships were distributed around the CCSU campus during the
campaign.

THE RED FLAG CAMPAIGN

BLUE DEVILS SAY SOMETHING WHEN WE SEE RELATIONSHIP RED FLAGS

-y f‘

www.ccsu.edulFIedFlg




AG CAMPAIGN

WHEN WE SEE RELATIONSHIP RED FLAGS

THE RED F!
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THE RED FLAG CAMPAIGN
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CLOTHINAG
DRIVE

We are working with YWCA Sexual
Assault Crisis Services to collect
sweatshirts and sweatpants for
survivors of sexual assault.
Who often need to leave their clothes at
the hospital for evidence collection.

Thank you for helping survivors.

Drop off at:

In student center lobby 10/16 11lam-1pm
In Office of Victim Advocacy Office
(WD- D305) from 10/16-10/23

Office of Victim Advocacy

YOU 7€ fof alone




AS PART OF OUR RED FLAG CAMPAIGN, THE
CCSU OFFICE OF VICTIM ADVOCACY PRESENTS:

TUESDAY, OCTOBER 29, 2019
STUDENT CENTER
1MT:00AM - 2:30PM

LEARN ABOUT HEALTHY RELATIONSHIPS AND
DATING VIOLENCE, PLAY GAMES, WIN FREE
TEE SHIRTS, AND DO ARTS AND CRAFTS,

£~ "R Stand Up CCSU

) Community

9 -
&
o

Office of Victim Advocacy Organizers

you are not alone

INSTACRAM: @standupccsu ~ FACEBOOK: StandUpCCSU



Sexual Assault, Dating Violence, and Stalking Prevention and Awareness Programs

CCSU Ruthe Boyea Women’s Center
January 1, 2019 — December 31, 2019

The Va7
Monologues

The Vagina Monologues
February 2019

The play, written by Eve Ensler, explores
consensual and nonconsensual sexual
experiences, body image, genital mutilation, direct
and indirect encounters with reproduction, vaginal
care, menstrual periods, sex work, and several
other topics through the eyes of women with
various ages, races, sexualities, and other
differences. This play is part of a broader global
movement that breaks ground and offers a piece
of art like nothing has been created before.

RESIGN: Time Is Ticking T-shirt Campaign
April 11, 2019

The MeToo Campaign’s influence on the CCSU
campus community inspired the RESIGN t-shirts as
allegations against college personnel was released
in a report to the CCSU Community. The Women's
Center Staff joined forces with the CCSU Blackout
event to express their demands.

"SEE YOU
HEAR YOU.

Sexual Violence Awareness
April 2019

Bringing awareness to the importance of
supporting victims of sexual violence while
eliminating the culture of victim blaming. The
Women'’s Center provided buttons and passive
programming around the theme, We Believe You
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CCSU Take Back the Night March
April 10, 2019

To facilitate a discussion and awareness of the
prevalence of sexual violence on college
campuses, the WC hosted this event as campus
leaders addressed students in attendance and
campus survivors/victims spoke out on their
victimization to ensure victim blaming within our
community is eradicated.

Guest Speaker was TED Talk Speaker and Survivor
Ms. Amy Oestreicher.

g

Day of Healing
April 11, 2019

Life after sexual assault and recognizing survivors.

1 WERR MY TEAL
HIBBON BEGAUSE:

| Wear TEAL.
Week of April 10, 2019

In recognition of Sexual Assault Awareness Month,
the Women’s Center distributed teal ribbons to
the campus community to bring awareness to
sexual violence and support to survivors.




TeFic Boyea Womeen & Center Prcioits

Be Your Own Weapon: Self-Defense
April 17, 2019

In recognition of Sexual Assault Awareness of
Month, the Women’s Center hosted a self-defense
class for members of the campus community.

Apgl 17,20 '
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Walk of NO SHAME
October 23, 2019

An annual speak-out event hosted by the
Women's Center is to create an allyship-oriented
atmosphere geared towards the eradication of
victim blaming and shaming within campus
culture. This event brings awareness of street
harassment, sexual harassment, and a mutual
understanding of having “no shame” when
reporting these incidents.

B T - The Silent Witness
or t* Ny & 5
Rermomirer My Neme October 7, 2019 - October 11, 2019

LRI L PRI The Silent Witness Exhibit honors the lives of
those who have been lost to domestic violence.
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The White Ribbon Campalgn
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CCSU Women'’s Center White Ribbon Campaign
October 2019

The White Ribbon Campaign (WRC) is a global
movement of men and boys working to end male
violence against women. It was originally formed
by a group of pro-feminist men in London,
Ontario. The Women’s Center organized the
campus pledge to bring attention to ending
violence against women; the even was further
supposed by our male sports teams.
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Light in My Window & These Hands Don’t Hurt
October 2019

In recognition of Domestic Violence Awareness
Month, campus members took the purple-hand
pledge to signify their commitment to ending
violence against women. In addition, the Light in
My Window campaign symbolized the importance
of creating safe communities and households for
families. This called attention to the importance of
bystander intervention.

SPONSORED BY

CCSY RUTHE SIVEA WOMEN S CENTER

AT BLeA W

DOESN'T MEAN
| OWE YOU

Just Because You... Doesn’t Mean | OWE You!
2019

A campaign to empower young women. A
message to convey no matter the niceness,
kindness or monetary gift provided to women
does not equate to having access to their bodies.
Part of our Spring Break Campaign Awareness.
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| BELIEVE YOU T-shirt CAMPAIGN:

A message to victims and survivors of sexual
violence, the Women'’s Center distributed these t-
shirts to create a community of those who have
experienced any form of violence. The t-shirts
were distributed at the annual Take Back the Night
March Speak Out

Take Back the Night March and Speak Out
2019 T-shirts




JUST BECAUSE YOU

INVITED ME OVER
MADE ME DINNER
EXPECTED ME TO STAY

DOESNT MEAN

No one is entitled to your body- you don't owe anyone sex.
CCS Rutha Boyes Womien's Centar
Lacatian: Student Center Raom 216 Tel: BE0-B32-1G56
Fot mare ihfofmation cantacl Jacqueline Cabbing-Naivih of Glga Ftitha
Aprd is Sexual Astauk Avmreneis Manth 2019
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AVALON

| Don’t Owe You Poster Campaign
Ongoing through 2019

Avalon Sexual Assault Centre’s “l Don’t Owe You
Campaign” is a sexualized violence/abuse
awareness and prevention campaign that focuses
on the complexities of sexual consent, misogyny,
male entitlement, bodily autonomy, and
empowerment.
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1UST BECAUSE WE

ARE I A RELATIONSHIP
SAIDI LOVEYOU

LIVETOGETHER

DOESN'T MEAN
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JUST BECAUSE YOU JUST BECAUSE YOU
HELPED ME STUDY HAD MY BACK
AND WE WERE LAUGHING
AND FLIRTING Ll

AND ONLY HALF-WOBKING
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JUST BECAUSE WE

NETFLIX AND CHRLLED

DOESN'T MEAN | OWE YOU

JUST BECAUSE YOU
BOUGHT ME A& DAINK

DOESN'T
MEAN




Online Statements of Campus Safety and Support Services
Accessed September 2020

https:/ /www.ccsu.edu/diversity /

Equity & Inclusion

AAUP Minority Recruitment & Retention Committee
SUQAF Minority Recruitment & Mentoring Committee
ADA Compliance & Accommodations

Discrimination Complaint Procedures

Policies & Procedures

Red Flag Campaign

Stand Up CCSU

Cultural Programming & Training

Resources

Search Process

Title 1X

Cultural Programming & Training

The Office of Victim Advocacy and Violence Prevention
Sexual Violence Protection Program

Lactation Rooms

Affirmative Action

Contact Information

Davidson Hall - Room 119
Office Phone: (860) 832-1652

Carolyn Magnan
Oversight of OEI
860-832-3715

Pamela Whitley
Senior Equity & Inclusion Officer
(860) 832-1653

The Office of Equity & Inclusion aims to cultivate a campus environment that
is equitable, inclusive, and responsible to enable students, faculty, and staff to
achieve their full potential.

OUR PRINCIPLES

e Equity and inclusion are interconnected and integral to CCSU’s mission, practices, and
policies

o Equity and inclusion is everyone’s responsibility

e Equity and inclusion is beneficial to everyone



o Equity and inclusion is an educational value that prepares all students to live and work in a
diverse world

Equity and inclusion strategies are collaborative and coordinated

Equity and inclusion is committed to creating a more inclusive campus

Equity and inclusion is dedicated to accountability and assessment

Equity and inclusion work is relational by building internal and external partnerships

Equity and inclusion only can be achieved if the climate is welcoming and accessible

OUR OBJECTIVE

The sole purpose of the Office of Equity & Inclusion is to build an inclusive community where
students, staff, and faculty can participate in a free and respectful exchange of ideas without fear.

In establishing this community of understanding, safety, and inclusion, we are preparing students to
serve in an increasingly diverse world.

Central Connecticut State University is committed to providing a safe and nondiscriminatory
employment and educational environment that complies with policies relating to affirmative action,
discrimination, and harassment. Sexual harassment, including sexual violence, is a form of sex
discrimination prohibited by Title 1X of the Education Amendments of 1972. The University does not
discriminate based on sex or race in its educational, extracurricular, athletic, or other programs or in
the context of employment.

WHAT WE DO

e We act in a transparent manner with respect for others.

e« We work with students, staff, and faculty to develop and maintain a community of inclusion.

« We provide training and support services (trainings on diversity, Title IX and sexual
harassment prevention).

WHO WE ARE
Senior Equity and Inclusion Officer

Pamela Whitley is the Senior Equity and Inclusion Officer in the Office of Equity & Inclusion and the
Title IX Officer responsible for managing complaints, investigations, and reporting on sexual
harassment, sexual misconduct, sexual assault, and discrimination cases. She ensures that the
University's hiring practices do not discriminate based on any protected classification and applies
affirmative action principles in making hiring decisions. Central is committed to attracting and
retaining a diverse faculty, staff, and student population. Pamela’s office is located in Davidson Hall,
Room 119. Telephone: (860) 832-1653.

Victim Advocacy

Joanna Flanagan is the Victim Advocacy and Violence Prevention Specialist and provides services
to assist and support individuals who have been affected by sexual assault, relationship violence,
and/or stalking. Services include assistance navigating different reporting systems and providing
information on available options to address safety or other concerns. Joanna also keeps our CCSU
community current on diversity training, Title IX training, and sexual harassment prevention training.
Joanna'’s office is located in Willard DiLoreto, Room D305. Telephone: (860) 832-3795.



Women’s Center

Jacqueline Cobbina-Boivin is the coordinator of The Women’s Center, which offers a multi-purpose
program and service center for female students, staff, and faculty. Men are also welcome to use the
resources of the center. The center provides support services for re-entry, peer education, sexual
assault, crisis intervention, educational programs, and advocacy. Jacqueline is located in the
Student Center, Room 215. Telephone: (860) 832-1677.

Student Workers

The student workers perform administrative duties and provide office support.



https://www.cesuedu/diversity /victimAdvocacy.html

The Office of Victim Advocacy and
Violence Prevention

e T
bl - y i

The Office of Victim Advocacy is an on-campus resource for people who have been
impacted by interpersonal violence, which can include (but is not limited to) sexual
harassment, sexual assault, intimate partner violence, and stalking. The Office of Victim
Advocacy is located in Willard DiLoreto Hall, room D-305.

If you or someone you know has experienced interpersonal violence, please know that
there are people on the CCSU campus and in the local community who are here to

help. You are not alone. You may have questions about where to start. CCSU employs a
full-time professional advocate dedicated to assisting victims/survivors.

Contact the Victim Advocate:

Joanna Flanagan

(860) 832-3795

Office of Victim Advocacy

Willard DiLoreto Hall D-305

Monday — Friday 9:00 a.m. — 5:00 p.m.
Additional hours available by appointment.

Schedule a meeting with the victim advocate

Apply to volunteer or intern in the Office of Victim Advocacy

Services provided in the Office of Victim Advocacy:



Advocacy

Emotional support

Information and referral for on- and off-campus resources

Information about reporting options

Information about civil protection orders, restraining orders, and victim rights
Assistance with changing academic, living, transportation, or working situations
Support with academic accommodations

Prevention and Awareness Programming

Presentations for students, faculty, and staff
Title IX Training

Bringing in the Bystander Training
Campus-wide violence prevention campaigns
Volunteer and internship opportunities

Remember,
no matter
what, this

wasnot
your fault.

If you have experienced sexual violence, intimate partner
violence, or stalking...

You should consider seeking medical care. YOU may need to receive basic medical
treatment for injuries and you may have injuries of which you are not aware at
this time. You have options for medical attention.

e Call 911 for immediate assistance.

e Contact Student Wellness Services for on-campus evaluation and advice at 860-832-
1925. For off-campus evaluation, advice and the collection of medical evidence contact the
Hospital of Central Connecticut at 860-884-5011. They are available 24/7 and are located at
the New Britain General Campus at 100 Grand St. New Britain, CT 06050.

Please seek some form of emotional support. It is important not to neglect the emotions
you may be experiencing right now. This may mean reaching out to a trusted
friend, family member or a confidential professional counselor. There are many
options for confidential counseling both on and off the CCSU campus. These
options include:

Counseling and Wellness Center at CCSU




Willard DiLoretto 1st Floor
(860) 862-1927
Free. Confidential.

YWCA Sexual Assault Crisis Service
19 Franklin Sg. New Britain CT
(860) 223-1787 (24/7)

Free. Confidential.

Prudence Crandall Center (for Domestic Violence)
(860) 225-6357 (24/7)
Free. Confidential.

You may choose to file a report with the police. The report will be made within the
jurisdiction where the incident occurred. If the incident occurred on campus you can call
CCSU Police at (860) 832-2375 or dial 911 (24 hours/7 days). If you aren’t sure which
law enforcement agency to contact, CCSU Police can assist you in making that
determination.

Remember, no matter what, this was not your fault.

It is important to
note that the
police process and

. the CCSU process
are separate. You
have the right to
file reports with
both, one or
neither systems.

You may also choose to file a report with CCSU. If the person
who harmed you is a CCSU student you have the right to file a complaint through the
CCSU Office of Student Conduct at (860) 832-1667. The complaint will be investigated
and it will be determined if the student broke a CCSU policy and sanctions could then
occur. All other complaints can be made to the Office of Equity & Inclusion at (860) 832-
1652.

If the person who harmed you is not affiliated with CCSU at your request the university
can still take actions for your protection and comfort on campus. Joanna Flanagan
can provide more information on options for your specific situation. She can also assist
you with making reports to CCSU and law enforcement.



Know that you
are not alone.
There are peaple
available to help.

You may want to talk to someone in a campus area or department where you feel
most comfortable. Staff at the below departments are there for you. Please note that
the CCSU Counseling Center is the only on-campus confidential resource. Staff in the
below areas are not confidential so it may be helpful to ask them what the limits to their
confidentiality are before you sit down to talk.

Ruth Boyea Women's Center, (860) 832-1655

LGBT Center, (860) 832-0441

Residence Life, (860) 832-1660

For further information these websites may be helpful:

Office of Student Conduct

e Links to the CCSU Sexual Harassment Policy, CCSU Sexual Misconduct Policy and other
resources

Student Affairs

e Provides detailed information on resources for victims/survivors on and off the CCSU
campus

Know Your Title IX

e Provides clear information on Title IX and student rights on campus. Created by and for
students.

Not Alone

e Developed by a White House task force this website provides information on how to find a
crisis service, student rights, and how to file a complaint.

National Sexual Assault Hotline

o National website that provides statistics, information and resources
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. Equity & Inclusion

Red Flag Campaign Home

Red Flag Behaviors

Red Flag Interventions

Red Flag Resources

Red Flag: Healthy Relationships

TneRed¥lagCaupalgn org

The Red Flag Campaign is a public awareness campaign designed to address dating violence and
promote the prevention of dating violence on college campuses. Through using the “bystander
intervention” strategy, the campaign encourages friends and other campus community members to
“say something” when they see warning signs (“red flags”) for dating violence in a friend’s
relationship.

Red Flag Campaign 2019 - Get Involved!

Attend a campaign event. Scroll down to view the different events that will take place
during the campaign. If you would like to encourage your students to attend through
providing extra credit or making one of the presentations an assignment please e-mail
Joanna Flanagan in the Office of Victim Advocacy. Joanna can assist you with tracking
student attendance or any other needs.

Invite us to your classroom or student group. E-mail Joanna Flanagan to schedule
a 15-minute presentation in any of your classes or groups. Joanna is CCSU’s victim
advocate and provides services and training to the CCSU community. The presentation is
co-facilitated by Joanna Flanagan and a trained student community organizer and will focus
on identifying abusive behavior in dating relationships, signs of a healthy relationship

and how to help a friend who may be experiencing abuse. This presentation is appropriate
for classes in any academic discipline.

Connect with us on social media. CCSU community members are encouraged to
engage with the Red Flag Campaign through our Instagram and Facebook If you post a
picture with the red flag displays, be sure to tag us and use the hashtag redflagccsu.

Red Flag Campaign Events:

Story of Survival: Melissa Dohme Hill

Tuesday, October 15

1p.m. -3 p.m.
Founders Hall (in Davidson)



Melissa Dohme Hill is a survivor and advocate for dating and domestic violence. Melissa survived a
brutal attack in 2012, where she was stabbed 32 times after leaving her abusive and jealous high
school ex-boyfriend. Melissa will speak about the cycle of violence, controlling behaviors and red
flags she experienced prior to the assault. Melissa will also speak about empowerment, healthy
relationships and how to help a friend who may be experiencing dating violence. Melissa’s story was
featured on 48 Hours: Live to Tell: One Last Hug.

Presentation is open to CCSU students, faculty and staff. Please let us know if you plan to attend!

RSVP - ckearney@acc.commnet.edu

Red Flag Campaign Day

Tuesday, October 29
11 a.m. —2:30 p.m.
Student Center Circle (weather permitting - alternate location: Student Center Lobby)

The Red Flag Campaign student community organizers invite everyone to stop by and learn about
the campaign and what you can do to prevent dating violence. Join us for interactive activities, photo
opportunities, and giveaways. Free t-shirts available while supplies last!
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« Stand Up CCSU Home
e Resources
e Events

Stand Up CCSU

StandUpCCSU is a bystander awareness campaign organized by a group of Central
Connecticut State University students, faculty and staff who are committed to the prevention
of sexual and interpersonal violence on our campus. StandUpCCSU encourages men to
stand up and take action against violence. Our goal is to engage the campus community in
a dialogue on how each of us can actively play a part in creating an environment free of
sexual and relationship violence.

The CCSU Office of Victim Advocacy is currently recruiting volunteer student Community
Organizers for the Spring 2019 semester. Community Organizers will receive training in sexual
assault and interpersonal violence prevention and then work as a team to develop and implement
innovative efforts on the CCSU campus. Community Organizers will play a key role in the Stand Up
CCSU Campaign - an initiative that intends to help students build skills to intervene in situations that
could lead to harm or hostility to others. Community Organizers will help organize events, plan a
poster campaign, facilitate classroom presentations and brainstorm creative ways to reach their
peers.

There is no specific experience or academic major necessary to apply. All selected applicants will
be provided on-going training and support throughout their time as a Community Organizer. A
strong commitment to ending sexual and interpersonal violence on our campus is required. This is a
volunteer position.

To apply, download an application here or contact Joanna Flanagan in the Office of Victim
Advocacy at jflanagan@ccsu.edu or 860-832-3795. Applications for Spring 2019 are due by
January 25, 2019.

How You Can Take a Stand:
Start with YOU

« Get involved. There are many opportunities right here on campus to think deeper about
violence prevention in our society. Attend events. Read posters. Ask questions. Know more.

« Challenge offensive behaviors. Speak up against sexist, homophobic and racist jokes,
comments or actions.

+ Be reflective. Take the time to consider your own relationships and how you can take steps
to be a better partner, brother, uncle, father, spouse and/or friend.



Start with YOUR family and friends

= Support survivors. Those who experience violence are most likely to reach out to family or
friend(s). Believing and supporting them can have an incredible impact on their future
healing.

* Challenge others. People we love and respect can sometimes make statements that are
sexist, homophobic, or racist. Learn about diverse groups to help the people in your life
connect with all members of our community.

Start with YOUR community

o Share and follow. Social media is a powerful community. Do your part by being a positive
role model to friends and followers — bring awareness to issues of violence when you can
and challenge myths and misconceptions that you come across.

o Be an active bystander. If you see or hear something that could lead to violence or to a
hostile culture don't ignore it. Think about how you can intervene in a way that feels right and
safe to you. When in doubt call the police.

Join us. Together we will end violence. Share how you STAND UP -
#STANDUPCCSU
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The Ruth Boyea Women's Center
Women's Center

Event Information

Annual Events

Women's Organizations
Women's Sports
Resources and Services -
Red Flag Campaign
Employment Opportunities
Links

Photo Galleries

Scholarships
The Lounge and Library

Contact Information

Ruthe Boyea Women's Center
Student Center - Room 215

Central Connecticut State University
1615 Stanley Street

New Britain, CT 06050

Phone: 860-832-1655
Fax: 860-832-1677

Hours of Operation
Monday - Friday: 9a.m. -5 p.m.

For emergencies, call 911

Mission

The Ruthe Boyea Women's Center exists to provide resources, to advocate, to inform, and to
support personal development. The Center offers a variety of services for and about women. We
sponsor educational and cultural programs designed to promote gender equity, knowledge of
women's rights issues, leadership, and independence. We encourage understanding and
cooperation among women of varied socio-economic groups, cultures, ethnic backgrounds, races
and sexual orientations. We welcome all women and men who enter our doors.

Our Doors Are Open

The Center is open to all of CCSU's community, men and women. The Women's Center values and
celebrates the multiplicity of women's lives; recognizes the intersections of gender, race, sexual



orientation, economic status, and other significant aspects of individual and cultural identity; accepts
responsibility for opposing injustice; and commits itself to service to the University and larger
communities. Feel free to stop by to see what's going on, or just hang out with the crew. Also, please
check out our newsletter, and send in your letters to be published.

Women of all backgrounds can drop in and help one another grow towards personal effectiveness
and independence. We encourage understanding and coming together of women of varied cultures,
races and ethnicities, as well as different sexual orientations, socio-economic groups and ages. Our
Center is for and about women so that both women and men are welcome to drop in and use our
resources, attend activities or just hang out.

Resources and Services

Resources

The Women's Center aims to help find victims of violence, assault or harassment find the resources
they need and act as their advocates in the process. If you or someone you know has been a victim
of dating- or domestic-violence, sexual assault or harassment, stalking or bullying, please stop by
the Center and find out how we can help.

In the mean time, online resources can be found on the left-hand menu, including more about what
we do here. If we are not in our office, additional on- and off-campus resources can be found below.

The Center's office hours are Monday-Friday 9-5.
Services
Ruthe Boyea Women's Center 860-832-1655

CCSU Police 911



Off Campus Police 911

Prudence Crandall Center 1-888-774-2900
Sexual Assault Hotline 1-888-999-5544
New Britain General Hospital 860-224-1655
CCSU Health Services 860-832-1925

CCSU Prevention and Counseling 860-832-1945
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Title IX Training for Resident Assistants, August 2019

TITLE I TRAINING: FOR RESDENT ASSSTANTS

RESPONDING TO DISCLOSURES OF
INTERPERSONALVIOLENCE

TRAINING

AGENDA

Joanna Frasagan
(it of Vistim Adwicidy,
' BEOEIL!
Wonpgrdi<cas ard
Poanoune thalfiee/liers

OFFICE OF VICTIM ADVOCACY OFFICE OF DIVERSITY & EQUITY

* Nondiscrimination in Education and

* Professional advocacy services for students,
Employment Policy

faculty and seall

© Title IX Compliance

- BOR/CSCU Sexunl Misconduce Reporting,
Support Services and Procssses Poficy

* Informagon on options available to address
safety and other concerns

© Assistance in navigating differencrepor ting

systems

J - ADA compiiance

* Equal Employment Oppor twaity and
Affirmative Action

* Referval o campus or communiy resources
depending on needs

* Collaborauon with other depar tments to
develop. implementand evaluate violence

Willird DiLoreto Hall, D-105 Davidson 119*
860-802-179: B60-832-1653

pravention initiatives
Janagan@ecsv edu
*NEV/ Lacation

Title IX

“No (eresea i the Lipites Stes sholl, au the bavis of sex bie gaeluried fuim
parhcipation in, be denied the hensfits oF o be subiectad to diseriniination
- "
under any educalinn progeam ar sttvily meeewing Fedeal inancal dsatance

TITLE IX

Federal avil iights law
Passed in 1972 with the Educauon Amendments
* Applies to any school that recetves federal funding

* Enforced by the U.S. Department of Education Office of Crvi Rights
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T 1y a Dvorhaul Obama-Era Titlo IX

RESPONSIBLE EMPLOYEES — BOR SEXUAL
MISCONDUCT POLICY

All employees (including scudent woikers, graduate assistants and interns and any other
person a CCSU campus member may reasonably see as an agenc of the University) are
roquired 1o feport ok VT _the afteged vicum's age to
the Universjty Tale (X Officer,

- “Sexual misconduct” includes sexual harassment, sexual assault, intimate partner violence,

and stalking

To report incidents of sexual misconduct:

Pamela Whitiey
Diversity Associate
Office of Diversity & Equity .
860-832-1653

BOR POLICY ON MANDATORY REPORTING OF
SUSPECTED ABUSE OR NEGLECT OF A CHILD

Any university employee deemed a “mandatory reporter”* who has a reasonable cause
to suspect ar believe that a person under the age of 18 years has been abused o) neglecred,
has been placed in imminent harm or has had a non-accidental injuiy is required to report
the incident to the Department of Children and Families withm 12 hours of becoming aware
or suspecting abuse, neglect or immment harm to a child

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518

#Pursuant to stasc law, with the exception of student employces any pald
administrator faculty. safl, athletic director, athletic coach or athletic trainer
shall be deemed or referred to as“mandatory reporzers.”

How do you want to respond to someone who has
experienced interpersonal violence?

What do you NOT want to do!

What resources can you offer people!

Eoucanion
Race

/ SmuauTY
oy

L ANGVACE --:'z \
U.\N" T ENDER

ETrmhe Ty

11

12



PRACTICE
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SCENARIOS

Two oprions:
Discuss how you would respond and what you would
say to the per son in the scenario
Act out the scenario within your group. Have
someone be the RA, the resident.and an observer to
give feedback on how they did.

What went well?

communicate with the

it
J

yol.!réesponslbility to

CARING FOR
YOURSELF

14

“Empathy has no script. There's no right way or
wrong way to do it. It’s simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly

(X1}

healing message of ‘you're not alone.

COMPASSION FATIGUE

- Often called "the cost of caring”
* Emotional strain caused by exposure to those suffering from trauma

May resuft in physical and/or emotional exhaustion, reduced feelings of
empathy, leelings of irtitability, avoidance of work or taking care of
others, and feelings of guilt

el

18
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BURNOUT

A state of chronic stress that can lead
to physical and emotional exhaustion,
cynicism and detachment, and feelings
of ineffectiveness and lack of
accomplishment.

Burnout is not specific to trauma and
can also be a result of overworking or
constant stress,

il

Paychology Today.

KNOW YOUR ZONES — EVERYONE IS DIFFERENT!

|
Green A |
) 1 ) | [ a |

* How do | feel * What are * What does
when | am at some early burnout look
my best? warning signs like for me?

that I'm feeling
overwhelmed?

19

20

My Self-Care Plan
B ol S CREATING YOUR
SELF-CARE PLAN
What mtight Br 10 Uhe wiey! Wial ens ywa d6 S0 remsrs Lhwas barriers?
When | feed. Tram
Comalt b oy ws lh bbbt o

M ywu imptemont your plan hew might ros foel?

21

YOU HAVE

Youcan't pour SUPPORT

from an empty cup.

Take care of yourself First,

23

22

“True self-care is a journey. a lifestyle. and a continuous process to living a
healthy life It involves assessing various aspects of our lives to see which
areas need improvement and then addressing these areas Sometimes it I1s
doing the tasks that we don’t want to do that take time and effort. Sell-
care Involves determining what is most important in your life and being
proacuive with your situation

It is realizing that you are important, and what you have to say
matters. True self-care is prioritizing your mental, physical, and
emotional health to have a more complete and balanced life!
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ON CAMPUS RESOURCES
TO REPORT AN INCIDENT

- Offlce of Diversity & Equity (all complaints)
860-832-1653
Davidson Hall, Room 119

Office of Student Conduct (complaints against students)
860-832-1667
Willard DiLoreto Hall, W-105

© €CSU Police (criminal complaints)
Emergency: 91 |
Routine - Police Dispatch: 860-832-2375

26

ON CAMPUS RESOURCES

SOMEONE TO TALK TO
* Office of¥lctim Advocacy Student Wellness Servlces
Joanna Flanagan *Confidentlal
860-832-3795 Health Services
Willard Dilorera, D-305 Counseling & Student Development

860-832-1926 (appointments)
Jacqueline Cobbina-Boivin 860-832-1925 (inquiries)
P Willard DiLorera W10

Student Center, Room 215 Offlce of Student Affalrs

Resldance Life gﬁojll-lsol: ) 03
860-832-1660 avidson Hall, Room

Mid Campus,Room |18

© Women's Center

OFF CAMPUS CONFIDENTIAL

RESOURCES
- YWCA Sexval Assault Crisis Service Suicide Prevention Lifellne
24-Hour Hotline: 860-223-1787 or 888- 24-Hour Hotline: 800-273-8255
999-5545 .
. . Crlsis Text Line
24-Hour Spanish Hotline: 888-568-8332 Text "home” to 741.741 {or free
Prudence Crandall Center for 24/7 crisis support

Domestic Vialence
24-Hour Hotline: 888-774-2900
24.Hour Spanish Hotine: 844-831-9200

Haspital of Central Connecticut
100 Grand St New Britain, CT
860-224-5011

*SAFE Program for seaval assault forensic exams

27

THANK YOU!

Joanna Flanagan
Office of Victim Advocacy
flanagan@cesu,edu
860-832-3795
Willard DiLoreto Hall, D-305
M-F 9:00 am. - 5:00 p.m.

29

28



Bringing in the Bystander, Spring-Summer 2019
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T Uk Tt
Fret  Bringingin the
Bystanders

Brainstorm on Bystander Responsibility

» What is a bystander?

- Are our ideas of bystanders positive or

negative?
+ Why?
A Sexual and Relatlonship Violence Prevention
for aL af
Responsibllity
i RN
3 P i |
1 2

Definitions

- Bystanders are individuals who witness emergencies,
events or situations that could lead to harm to another
person and by their presence may have the opportunity
to provide assistance, do nothing, or contribute to the
negative behavior.

In the context of this program, prosocial bystanders are
individuals whose behaviors intervene in ways that
impact the outcome positively.

il RRSGHERE

SR i i AT R

Who will you be?

R

3

Stoke Hall Gang Rape 1987

« Three men gangraped a
woman in 1987 in Stoke Hall, a
residence hall at UNH.

= The victim transferred to
another University.

« Two of the three offenders
plead guilty to misdemeanor
sexual assault for which they
would each spend 2 months in
prison.

Uil RRSURTERE
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4

Where were the bystanders?

J WHO COULD HAVE INTERVENED?

d WHAT COULD THEY HAVE DONE TO
HELP?

R M s Sy iy

6
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Yeardley Love:1988-2010 Where were the bystanders?

B

In February 2012, George
Huguely was convicted of
Second degree murder of
his former girlfriend,
Yeardiey Love.

They were students
at the University of
Virginia when he
killed her.

Crealif VA Meadls B arions

Mn.'\'ald“- IL —
il RGeS RSO

7 8
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Where Did the Study Of Bystanders Begin?

1 Minute Check-In The Case of Kitty Genovese

- Kitty Genovese was stalked and stabbed outside her
apartment in Queens, NY, in 1964.

.

Despite the fact that there were many individuals who
either saw or heard the attack, little was done in assisting
her. She died as a result.

«+ This became a national story and prompted social
scientists to start researching the bystander
phenomenon.

il RRRGANERE

9 10

Bystander Research Confirms Brock Turner, Stanford Rape Case

n L4

RECOGNIZE SITUATION

+ You mustbe aware of the problem and recognize the negative impact
on the victim.2

BEING ASKED

- Those who are asked and agree to help, are far more likely to
intervene than those who are not asked.?

ROLE MODEL

+ People who witness prosoclal interventions are more likely to
effectively intervene in the future.*

GROUP SIZE
- The more people are present, the lesser the likelihood of a bystander
effectively intervening. 5 B RN, M INRBVATIONS

P, =~ o - Ty o o e L R |
11 12




Bystander Action: Social Media

LK}

Alexandria Goddard:
The Steubenville Rape Case
Blogger

Samantha Stendal:

A Needed Response

Ll RRBURSRS
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Scope of Sexual & Relationship Violence
&

What are examples of behaviors that are:
unreciprocated, unwanted, or coerclve?

What are elements of environments that are:

intimidating, hostle, or discr y?
Low LEVEL OF RECOGNITION High
High FR I‘.’SI]F.NC? Low
|
bl RREUATaRS:

13

Rape Culture

“Adapled from D, Lisak's Rape Cullure slide

Sexism, Denlgration of
Women, Calloused Sexual
Attitudes, Strict Gender Roles

7 RGBSR

] R |

14

Just the Facts: Swartout et al.

14
« More recent research from Swartout et al. (2015)
provides more information on single-act rapists.

¢ Rapists who perpetrated before college, often did not
perpetrate when they got to college.

« Rapists who perpetrated in college, often had not
perpetrated previously.

¢ This potentially points to the influence of the campus
environment on perpetrator behavior.

Vil RRR GRS

16

Facts about Sexual Violence

o

Rape is an act of violence, sex is the weapon.
+  Sexual violence affects everyone.
» Rape can happen to anyone, anywhere at any time.

Maost men don't rape, but the few that do, commit
multiple rapes as well as other assault.?

Majority of perpetrators remain undetected in our
community - they are not caught.®

+  Most (73%) of sexual assaults are perpetrated by a non-
stranger.1?

Most people tell the truth about rape. Only 2-10% are
false reports. The higher range of this statistic also
encoempasses cases in which a victim recanted. ™

Dl
B e S T

Facts about Relationship Violence

(1

1 in 4 women will be a victim of relationship
abuse.!?

85% of victims of physical relationship abuse are
women.!?

Women ages 20-24 are at the Freatest risk of
nonfatal relationship abuse.!

20-30% of college dating couples experience at
least one act of physical aggression.

70-91(])“/11 of colllege dating fg)uples experience
sychological aggression.
— A RS

17
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Cansequences of Sexual & Relationship Violence

»  Many victims develop post-traumatic stress
disorder (PTSD).

Other consequences include fear, suicidal
feelings, interference with school and job,
disrupted relationships, helplessness, shock
and disbelief, guilt, humiliation, self blame,
flashbacks, depression, nightmares, insomnia,
impaired memory, drug and alcohol abuse.

1 RRBENTRN.

1 Minute Check-In

19

THE FOUR THINGS EXERCISE

QN

frd RS ENTIoN

21

Scenario One

1

You ave at a party. A higdhly Discuss pros and cons of the
intoxicated woman you don’t following choices:

know comes over to a male Do nothing. Its none of my
friend of yours, You overhear business

her ask your friend to help her

- Talk to your male friend.
§§"ebi:'ﬂ‘at° !}:v: ;lﬁr;ﬂnf_al?i’:;‘ Explain that you think she
Your friend has told you he may be too drunk to give clear

consent to sex.

finder her attractive and Offer to take her home, make

would like to have sex with

her., sure she arrives there safely
and leave.

Find some of her friends and
ask them to take her home.
Your own idea:

‘What do you do? How do you
stay safe

i RRBUATERS:

Decision Making Process

Least safe
With ofhiers>

Distant Safest

b RSUATRS

R R Ll e U T e VS |
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Scenario Two

24
« You are hanging out with y
some friends anSo the following options:
acquaintances. Some Do nothing, it’s none of m;
peupli start tallt:lmg about él business & Y
rape that recently occurre :
atancarty ey A1 | Glapproing ok
e y e Say something to counter

" , but sh: totall
sﬁ-h = b e d the comment such as:

> ]faced. what dicti| she = ; i
think was going to happen ngage the person an

to her?” Some of the people others in a conversation by
involved in the saying:
?onﬂrersatiurr: la E:, gthers . Your own idea:

ook uncomfortable but W s
don’t say anything. %‘&asttg}? s"%g:,(io' How do

- Discuss pros and cons of

'

Lid RRBVATERE:

24



Intervene

- “Throughout history, it has been the inaction of
those who could have acted; the indifference of
those who should have known better; the silence
of the voice of justice when it mattered most; that
had made it possible for evil to triumph.”

- Haile Selassie

+ "“Theworldisa dan%erous place to live, not
because of the people who are evil, but because of
the people who don’t do anything about it”

- Albert Einstein

b RRBETRA

! Drva = Pty N |
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Bystander Intervention - Healthy Relationships, Fall 2019

BYSTANDER
INTERVENTION:
DATING VIOLENCE

JOANNA FLANAGAN
CCSU OFFICE OFVICTIM ADVOCACY
o
809223755

5 STEPS TOWARD TAKING ACTION

DECISION
MAKING
PROCESS

Least safe Close up

Alone

Dlstant

¥ Py e B 4

With athers

Safest

REVIEW:WHAT 1S A BYSTANDER?

+ Bystanders are individuals who witness emergencies, events or situations that could
lead to harm ta another person and by their presence may have the opportunity to
provide assistance, do nothing, or contribute to the negative behavior:

= Prosoclal bystanders are individuals whose behaviors intervene in ways that impact
the outcome positively.

L T L]

WHY DON'T * Their relationship is their business — not mine
PEOPLE * Unclear if it 1s abusive
INTERVENE?

= Abuser may isolate the victim from [riends and family
who could help
* Don't know what to do

= Victim doesn’t want help

A pattern of abuslve behavior m any relatianship

that 1s used by one partner to gain or maintain
INTIMATE power and cantrol over another mtimate parter
PARTNER It may mclude physical, sexual, emotional, ecanomic, of
VIOLENCE psychalogical actions or threats of actions that

nfuence another person
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RED FLAGS

in the video.
‘ BEHIND THE POST —WILL AND ZOE L |
——
8
BEHIND THE POST —WILL AND ZOE
* Intensity
* Jealousy 3
. Manipulation “ Who were the bystanders?
* Friendsin the ar
g ckon * Zoe' friends at the bonfire
+ Belittling * Other people at the bonfire
* Guilting = Soosl media lofiowers
= Others!
+ Yolatility
* How could they intervene!
10

M T PAVIAV)

BEHIND THE POST —-WILL AND ZOE

Name |-3 unhealthy
behaviors that you saw

BUILD YOUR
PERFECT PARTNER
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DATING
VIOLENCE
STATISTICS

* 43% of college women and 27% of college men report
having experienced abuse or controlling behaviors in a
relationship.

= 70% of college students who expenenced dating
violence while in college reported they were not aware
they were in an abusive relationship at the time

= 58% of college students reported they do not know
how to help someone who is experiencing dating abuse
and 89% are not canfident in their ability to recognize
warning signs.

13
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HOW TO HELP

IFYOU BELIEVE A FRIEND IS IN AN UNHEALTHY OR ABUSIVE RELATIONSHIP

Be supportive.

* Talk about what you notice about their
relationship and ask how they feel.

* Let them know the abuse is not their fault.

= Offer resources,

Talk to them in a private, comfortable setting.

f
| Avod ibellng ther relationship as abusive or
expecting them to leave right away. Dating
violence is complex and your friend rmay have
feelings of love and affection for thelr pariner
or may ba afraid of what could happen f they
leave. Remind your friend that you are not

| Lhere to judgeand Lhat you care about them.

= Follow up — this is the start of the conversation.

WHAT WOULD YOU DO?

15

SCENARIO 1

You're sitting in the Student Center with Joe and Emily
who have been dating on and off for about a year. joe
excuses himsell to get some coffee.You then notice Emdy
open Joe's backpack and take out his phone, She tells you
that she has to check his texts, emails and socal media 1o
make sure he’s not cheating on her. She admits to doing
this often because she’s worried about Joe talking with
ather girls. She asks you not to tell joe.

16

SCENARIO 2

You and some friends are having a movie night at your
off-campus apartment, Your friend Lacey’s boyfriend,
whom nane of you know very well, shows up and
demands Lacey leave with him. He accuses her of
cheating on him with one of your other friends.

SCENARIO 3

You're walking back from class with your friend Liam and
his phone keeps ringing. You ask him if everything is okay
and he says his ex-boyfriend John has been texting and
calling him all day. His phone continues to go off and he
appears to be frustrated. Lam tells you that John needs to
know everything he's doing all the time and it's getting
annoying especially since he ended the relationship three
weeks ago. He also tells you that John comes to campus
every day and begs him to talk abou things, but he refuses.

17
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ON-CAMPUS RESOURCES: SOMEONE TO TALK TO ON-CAMPUS RESOURCES: TO REPORT
+ Office of Victim Adve * Student Wallnass Center *C ntlal . i
'mn:::lmmn'“ acacy; Hl‘;"S:M:e:‘-’ nter *Confldential Office of Equity & Inclusion (alf complaints) T suppartresources ted
860-832-3795 Counseling & Student Development 860-832-1653 on the previous siide can assist
Willard DiLoreto, D-305 860-832-1926 (appointments) Davidson 119 you in making a report
R e 860-832-1925 {inquirles) ] 5
Jacqueline Cobbina-Boivin Wilrd Diloreto, W-101 « Office of Student Conduct (complaints against students)
B860-832-1655 * Office of Student Affalrs 860-832-1667
Student Center. Room 215 860-832-1601 Wilard DiLoreta W-105
g ST Davidson Hall, Room 103
860-832-1660 * CCSU Police (criminal complaints)
Mid Campus, Room 118 Emergency: 911
Routine — Police Dispatch: 860-832-2375
OFF-CAMPUS CONFIDENTIAL RESOURCES THANK YOU! 4 1

Prudence Crandall Center for » Sulcide Prevention Lifeline
DomesticViolence 24-Hour Hotline: | -800-273-8255
24-Hour Hotline:888-774-2900 + CrisisText Line

24-Hour Spanish Hotline: 844-831-9200 Texthoma® o 741141 for fres 247
+ YWCA Sexual Assault Crisis Service crisis support

24-Hour Hotline:860-223-1787

24-Hour Spanish Hotline: B8A.568-8332 > Lovells Respect SsupEom ot

violence
* Hospital of Central Connecticut Text"lovels” to 22522 or visit
100 Grand St New Brizin, CT lovelsrespect.org

860-224-501 )

21

Joanna Flanagan -
Office of Victim Advocacy
Wilkrd DiLoreco D-305

fanagan@cesu.edu BLUE DEVILS SAY
860-832-3795 SUMHHING WHEN wE
Instagram/ Twitter: @standupccsu SEE A HELATIUNSHIP

Facebook: Stand Up CCSU RED FLAG

AW COSU EDU/REDFLAG

22
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Campus Security Authority Training, Spring 2019

THE CLERY ACT:

YOUR ROLE AS A CAMPUS SECURITY AUTHORITY (CSA)

FACILITATORS SEAGEANT JERRY ERWIN AND JOANNA FLANAGAN VICTIM ADYOCATE
FRIDAY. MAY 1,2019

1990, Connie and Howard Clery receive

JsanneiClery)| 366 L1206 Nadonal Crime Victim Services Award

CORE REQUIREMENTS UNDER THE CLERY ACT CAMPUS SECURITY AUTHORITIES
8 Reporting of crime statistics ~ — 1 Who is 2 CSA Examples
r | A member of campus police o secuiity Resident Assistants
‘  Alert campuses of imminent danger
—_———— . with signif ponsibility for
- . ri) A student and campus activities
y Distribute an annual Campus Security Report i
|

A stall member responsible for campus security Housing stafl

An individual designated by the umiveisity as Student conduc officials

sameane crimes should be reported to

Coaches

Athletic Directors

Facuity advisors o studert groups

CLERY CRIMES IMES AND GEOGRAP

NHH_!_\!RI' and
on:Naplipent
"hmhufh‘:lr

- On campus

- On campus swudent housing fadility

~ On ampus public property adjacent to and
accessible from campus

- At non-campus property or building owned
or controlled by the instltution or a
recognized student organization
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TIMELY WARNINGS

ANNUAL CAMPUS SECURITY REPORT

Attend training

* Offered in-person and through a Blackboard course

|I_R_e_b'o'rt Clery Crimes to the CCSEJ_-.PD'ir] a'-tﬁnely ma'nne_r;. \

« Fill out the report form, avaifable on-line, and submit to Sgt. Erwin
* Included all known Information about the crime, but do not need to
identify the victim

F

THANKYOU!

PLEASE FEEL FREE TO CONTACT USWITH ANY QUESTIONS,

10
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Full Title IX Training, Spring 2019

3

Office of Victim Advocacy

=

institutions that receive federal financial assistance
diresfive cader Titky IX {0 praven? 1
* Prohibition of sex discrimination includes prohibition of 3 st lngenadhs
T e T {0
sexual harassment and sexual violence

cantinue hiy ye hey edutclion free of
anqoing ves disiriminatian, wwauah
husavsment or aexual viojence

TITLEIXIS A~
10 lesd maok bl il
righ? that prohibits se
'_ diatrieminatian 1n edvighian
* Federal law that prohibits discrimination based on the sex
(gender) of employees and students of educational y ; H
7. Sthool can (1yur @ na tantan I x
4

HIGHER EDUCATION AND SEXUAL
MISCONDUCT

PEANSTATE

THE CONTEXT

o

o
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HIGHER EDUCATION AND SEXUAL
MISGONDUCT
||t 10

CCSU POLICIES AND
PROTOCOL

MANDATORY REPORTING -
BOR SEXUAL MISCONBUCT POLICY

« All employees (including student workers, graduate
assistants and interns and any other person a CCSU
campus member may reasonably see as an agent of the
University) are required to report incidents of sexual
misconduct regardless of the alleged victim’s age to
the University's Title IX Officer*

« Board policy requires that a report must be made to the
CT Department of Children and Families whenever a

person under the age of eighteen (18) years of age may
have been sexually assaulted.

10

MANBATORY REFORTING - ROR POLICY

REPORTING SUSPECTED ARUSE OF NEGLECT OF A CHILD
Any university employee d d a “mandatory reporter”* who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm or has
had a non-accidental injury is required to report the incident to the
Department of Children and Families within 12 hours of becoming
aware or suspecting abuse, neglect or imminent harm to a child.

*Pursuant to state law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer
shall be deemed or referred to as “mandatory reporters.”’

MANDATORY REPORTING

Any university employee deemed a mandatory reporter is required to
report such incidents to their immediate supervisor in addition to DCF.

For more information on this policy contact:

Anna Suski-Lenczewski
CCSU's Chief Human Resources Officer
lnnsreeskai@ecsuedu or 860-832-1757

SEXUAL MISCONDUCT




SEXUAL MISCONDUCT:
SEXUAL HARASSMENT

Unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct, and

other verbal or physical conduct of a sexual nature.

HOSTILE ENVIRONMENT

= Unwelcome verbal or physical conduct directed at another

* Because of that individual's protected class (e.g., gender/sex)

* That unreasonably interferes with the person’s work or
academic performance

» Sufficiently severe, pervasive or persistent

* Purpose or of creating a hostile work or educational
environment

- A one time incident can be seen as severe

|

I/ LULL

QUID PRO QUO:
“THIS FOR THAT"

o Subjected to unwelcome requests for sexual favors or
conduct

o Submission to the conduct is a condltlon of employment,
education, benefit, etc.

o The harasser generally has some type of supervisory or power
relationship over the person belng harassed

FORMS OF HARASSMENT

* Language/posters with of a prejudicial nature
= Offensive graphic jokes

« Taunting

« Name calling

= Use of offensive words

* Threatening

= Unlawful or inappropriate Internet use

- “Accidental” collisions or brushing up against
- Physical Assault

SENUAL MISCONDUCT:
SEXUAL EXPLOITATION

Sexual exploitation occurs when a person takes non-
consensual or abusive sexual advantage of another for
anyone's advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute
one of the preceding sexual misconduct offenses.

e

SEXUAL ASSAULT

18
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SEXUAL MISCONDUCT: PREVALENCE AT CCSU |

Sexual assault may include a sexual act directed against [ |]
another person when that person is not capable of giving pr— Aopoimacly 1% of
H i undergraduate men
consent, which shall mean the voluntary agreement by a L e e b e Tt
person in the possession and exercise of sufficient mental T ) e el Cp ) g by
capacity to make a deliberate choice to do something
imately 6% of graduat
proposed by another. A aent women arg 0% of
graduate student men
experienced artempted or
completed sexual assaulc
A |
19 20

fedmirror

Hvwise svernbrtiningly adepts allissive (o bio

The majority of incidents occurred off-campus

oo Em L]

Senate Pusses Vos Means Yos Bill Tangeting
Sexual Asauft

90% of victims/survivors knew the person that
harmed them

Approximately 3% of victims/survivors notified law
enforcement

40% of victims/survivors told a close friend

|y~

FILM CLIP AND DISCUSSION | DISCUSSION QUESTIONS

1t washt lied s
it wasn'l a misiake.
It wase't my laulr

t was
rape.

1.What caught your attention during this clip?
2.What concerned you while watching the clip?
3.What questions did the clip raise for you?

23 24
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8. O X Ll

Title X Activists

Wiagalwe Wanut

INTIMATE PARTNER
VIOLENCE

INTIMATE PARTNER VIOLENCE, DOMESTIC
VIOLENCE AND/OR DATING VIOLENGCE

A pattern of abusive behavior in any relationship
that is used by one partner to gain or maintain
power and control over another intimate partner.
It may be physical, sexual, emotional, economic, or
psychological actions or threats of actions that
influence another person.

POWER AND CONTROL I

U!I

Rapa and Abusa
Crids Canter,
Farg By e

kot 203

28

What are some reasons
that people stay in
abusive relationships?

GYCLE OF VIOLENGE

Tension
Building

|
|




STALKING

Definitlon:

repeatedly contacting anather person when contacting person knows or should
know that the contact is unwanted by the other person;and the contact causes the
other person ble apprehension of immil physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the
other person's ability to perform the activities of daily life.

@ 1 flOoFsYa:

I/ 4] LULL

Persons age |8 — 24 experienced the highest

rate of stalking victimization,

I in 4 stalking victims reported some form of

_cyberstalking was used.

32

BEHAVIOR OF STALKERS

= Follow you and show up wherever you are.

1 Send unwanted gifts, letters, cards, or e-mails.

» Damage your home, car; or other property.

= Monitor your phone calls or computer use.

= Use technology, like hidden cameras or global
positioning systems (GPS), to track where you go.

® Drive by or hang out at your home, school, or work,

= Find out about you by using publle records or online
search services, hiring investigators, going through
your garbage, or contacting friends, family, neighbors,
or co-workers.

INDIVIDUAL
RESPONSE

WHY DO STUDENTS DISCLOSE TO
FACULTY/STAFF?

* They believe that they will be believed.
* They feel close to the staff member and want comfort.

* They are having difficulty with classes or with other
aspects of their life and really need assistance.

* They feel like they need to explain a behavior.
* To warn a staff member about another student.
* They are suddenly triggered.

34

CASE STUDY ACTIVITY

Directlons: In groups of 3 ~ 5 please read your Case Study card and discuss the questions
below. Prepare to report back to the larger group.

I, How would you respond, in the moment, to the student/coll who has approached you?
(i.e what are concrete things you can say or do)

2, Whatare things you would not want to say or do in response to the student?

3. What is your responsibility as a CCSU I ?

ploy

4. What questions does that raise for you?

36



SCENARIO 1

You are an adjunct instructor who requires
students to attand a certain aumber of
CCSU events each semester. The students
are then required to write a response paper
regarding their experience. One of the

Questions to Consider:
L. What are your Initial thought!

2. What are some things you da
MNOT want to sy to this scident?

students in your class attends a large campus 3. What are some things you would

event focused on sexual assault prevention, sy to this student!

In her paper she writes that the speaker 4. What is your respomibility as 3

really resonated with her,as she is a survivor CCSU employdal’

of sexual violence,

SCENARIO 3 !
You are a professor and a student with whom Questions to Consider:

you have had limited interaction comns to
your office hours for the first time. The
student tells you that he knows that he is
failing the class and he has had a really “tough
semester”” When you ask what happened, he
tells you that he was sexually assaulted several
months earlier and has had trouble locusing on
school ever since. He quickly follows this with
2 request to “keep this confidential, okay?"

1. What are your initial thoughul

2. What are some things you do
MOT want to'say to this student!

3 Whatare some things you would
#ay to this studentt.

4. What 1 your responaibiliy as a
CCsUamplayvel

v

v

Refer.

Report.

Follow-Up
(if appropriate)

Disclosure of SA, DV and/or
stalking to non-confidential
CCSU employee

Conlidential
- YWCA
Prudence Crandall
Center
- Counseling Services
Naot Confidential

- Office ofVictim Advocacy
- Women's Center
Restdence Lile

J/a] LULL

SCENARIO 2

You are a CCSU staff member who
supervisors |5 student workers. You check in
regularly with each of these students regarding
their classes and how their semester is going
In ane of these informal discussions,a scudent
tells you that he was up all night with one of
his close friends, who was sexually assaulted
on campus two nights prior by another CCSU
student. The student you supervise is
concerned for his friend’s safery.

Questions to Consider:

1. What are your inktial tholughts?

2. What are 4ame things you do
MNOT want 1o sy to this stidene?

3, What are some things you wiipld
wiy to this student!

4. What s your respansibility as 3
CCSU employes!

SCENARIO 4

You are a CCSU faculty member who requires
students to submit papers on-line by a certain
deadline. One of your students does not
submit a paper by the deadline. The next day
you receive an e-mail from this student

req an ion on the assi

The student further tells you that he had a
serious incident with his partner last night. His
partner smashed the computer that he was
using to do his school work. He further tells
you that the police are involved and that he
has 3 lot of stress in his ife right now:

Questions to Consider:
| What are your infeal thoughts?
L What are some things you do
NOT want to gy to this student]
3. What are some things you would
sy to this student!
A, What s your responsibiliy asa
CCiu lllnph_}!el

YOU HAVE SUPPORT.

You are not alone in
supporting a student or
colleague who has |
experienced unwanted i
behaviors.
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STAND UP GCSU

STAND UP DAY

Tuesday, April 23,2019

11:00 - 3:00

Student Center Circle

Prevention themed activitles, photo booth,
and giveaways!

DENIM DAY
Wednesday,April 24,2019
11:00-2:00

Student Center Lobby

‘Wear denim to show support!

I TPAVIAY

THANK YOU.

Willard Dil.oreto Hall, D-305

Do you want a poster to hang In your offical Contact mel

S
A




Full Title IX Training, Fall 2019

Title IX Training

Offee ul Bty & Toclusion

ST YPAVPAY)

Office of Equity & Inclusion (OEI)

+ Nondiscrimination in Education and
Employment Policy

* Title IX Compliance

- BOR/CSCU Sexual Misconduct
Reporting, Suppart Services and
Pracessos Policy

ADA compliance

Equal Employment Opportunity and
Alfirmative Action

Davidson 110
(860) 832-1652

Office of Victim Advocacy (OVA)

- Professional advocacy servicos for
students, (aculty and stall

« Information on options available to
address salety and other concerns

+ Assistance in navigating different
reporting systems
Relerral to campus or community

resources depending on needs

+ Collaboration with other departments
to develop, implement and evaluate
violence provention initiatives

Willard DiLoretoIlall, D-305
M-F,9:00am —5:00 p m
(860) B32-3795
iNenagan@cesu edu

Training Outline
M Overview: Title IX

. Sexual Violence, Intimate Partner Violence and Stalking

CCSU Policies & Protocol

Responding to Disclosures

Resources

What is your favorite color?

v Red
It Oronge
o Yellow
1 Green
i Blue
' Purple
i inle U e e e e O @
1 Other
¢ & ¥ oy @
QS » 3 &
Q?o") 4 0@ i Q"& A

I feel comfortable talking about
sexual violence.

Strongly Agree

Agree

* Neutral

Disagree

: Strongly Disagreo

Sirongly  Agree Newtml  Disagwee  Strongly
Apreo Disugee




The Context

True or False: Title IX protects
female students only.

v True

i Falnn

Trem False

Title IX

- Federal law that prohibits diserimination based on the sex (gender) of
employees and students of educational institutions that receive federal
financial assistance

+ Prohibition of sex discrimination includes prohibition of sexual harassment
and sexual violence

+ Title IX protocts ALL studonts and empl f an educational instituli
— it is not specific to one gender

History of Title IX

O(;Kiuualheirﬁul OCR p_uhl.ishenleller
Tikskmnesivialow harassmenL respond b saual harassment
1981 1998 2011
1972 1997 2006

OO sk peviind Wnrsmmeat The LUS Supreme Court QCR issues the*Dear

a8 furmm o vt diseimimatiung affirms that schools muat Collengue Lelter." which

for the irsl time in & policy d i i

mama. sexual harassment, including and atandands for sebast b
sogual assaull, under Title TX follow related toTitle [X.

Where We Are Now

Notico and comment period ends and the
Dept.of Education rescinds 2011 Dear Dept. of Education begins processing
Colleagua Letter comments.

Nov. 2018 TBD

Sept. 2017 Jan, 2018

Dapt, of Education rolanses proposed

Final rogulations reloased with ono yoar
Titls 1X rules for notico and comment

o implemsntchanges

11

10

Sexual Violence

12

T[4 LULU



What is
Sexual
Violence?

13

This video includes personal stories of sexual
assault that may be triggering to some people.
Please take care of yourself, even if it means
stepping out of the room.

1 ol ot o

11k ol saxial

The video runs for about 5 minutes.

Sexual Harassment

+ Unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduet, and other verbal or physical conduct of a
sexual nature

« Two categories: quid pro quo and hostile environment

+ Forms of harassment include:
« Thieatening

+ Unlaw ful or inappropriate
Internel une

Aecidental” collisions or
brushing up agamsi

ssaull

* Physwal

14

15

Sexual Harassment

Quid Pro Quo “This For That

+ Subjected to unwelcome requests for
sexual favers or conduct

- Submission to the conduct is a
1ieh 1 )

L) ploy .
benefit, ote

« The harasser generally has some type
of supervisory or power
relationship over the person boing

Hostile lnvironment

- Unwelcome verbal or physical conduct
directed at another

Because of that individual's proteoted
class (e g, gender/sex)

+ That unreasonably interferes wilh the
person's work or academic performance

- Sufliciently severe, pervasive or
persistent

Sexual Exploitation

- Sexual exploitation occurs when a person takes non-
consensual or abusive sexual advantage of another for
anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute
one of the preceding sexual misconduct offenses.

harassed
Purpose or of creating a hostile work or
eduentiousl environment
Aone lime incrdentcan hw goom as seviie
Sexual Assault

17

» Sexual assault may include a sexual act divected against
another person when that person is not capable of giving
consent, which shall mean the voluntary agreement by a person
in the possession and exercise of sufficient mental capacity to
make a deliberate choice to do something proposed by another.

18
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True or False: In the BOR policy, consent can
be revoked if a person changes their mind.
A Tran

v Fulse

Prevalence at CCSU

Approximately 11% of Approximately 3% of

undergraduate women undergraduate men
experienced attempted or experienced attempted or
completed sexual assault.| completed sexual assauit.

Approximately 6% of
graduate women and 0%
of graduate men
experienced attempted or
completed sexual assault

COL Cuman Climeste Burvey, 2015

R = =i
Tinw Falw
; = 90% of victims/survivors
The majarity of incidents [ ]
ﬁ occurred of f campus. dah t:metgfhf:ﬂn fhiat
Approximately 3% of . .
z victims/survivors notified m mzﬁfgﬁfﬁgwors

law enforcement.

CCSU Campus Climate Survey, 2015

21

Intimate Partner Violence

« A pattern of abusive behavior in any relationship that
is used by one partner to gain or maintain power and
control over another intimate partner.

- It may include physical, sexual, emotional, economic, or
psychological actions or threats of actions that influence
another person,

23

20

Intimate Partner
Violence

22

[ Threatening selt-barma |

—
e | Destgig oparss
~ P
~+= | :
= | Threats | [ntimidatlon
Q Thking their N !
O partoec maney a Makink theie paror
fobl warthie
gl Economic R ekl warthlowe
(] Abuse M Arrr,
~
«©
P Usin,
g .
[} - Tsolation and
B oF o ey \ Possessivenes il e
Treating their | |, Pomination, aking rulos obou
() poriner like a 7 \ sehar thear pomt nor
[a ¥ servant Physical Minfunisin g s nee il e
— Denylog.
Sesual  wnd
Abuse Bluming -
Prossuring thir — |"l‘|nuuthn! Mb}lwﬁ'dygu'
s by -9 et T L R e | liulll!t_mhpmr-nu!ug. |

24



Cycle of Violence

Natiooal Center for |lealth Research
-

85,687

e ]

185,794
63,883
66,174
75%
198,696

#WhylStayed

25

1in 3 womeriand 1 in 4 men have experienced some
form of physical violence by an intimate partner.

Women ages 18-24 experience the highest rates of
intimate partner violence,

19% of intimate partner violence involves a weapon.

Between 21-60% of victims of IPV lose their jobs due to
[- - reasons stemming from the abuse,

Natyanal Coalition Against Domeslic Violence

26

Stalking

27
True or False:
Most stalkers target celebrities.
i Ealwe
i -
Tre Falan
29

28
True or False: If a person ignores
stalking behavior, it will go away.
— E="—"
Triv Fals
30

I/ 4/ LULU



mental health issues.

v Tewe

il False

True

True or False: All stalkers have

Falic

Stalking

- Repeatedly contacting another person when the

contacting person knows or should know that the contact
is unwanted by the other person

- The contact causes the other person reasonable
apprehension of imminent physical harm or the
contacting person knows or should know that the contact
causes substantial impairment of the other person’s
ability to perform the activities of daily life.

T ¥ LULY

31

People age 18-24 experienced the highest rate of
stalking victimization.

3 in 4 victims knew their offender in some caparity

1 in 4 stalking victims reported some form of
cyberstalking was used.

The most common fear cited was not knowing what
would happeh next.

Baum, K, Catalano, 8, and Rand, M. (2009) Staiking Victiniization in the United Stales.
Bureau of Justice Statistics Special Report U S Departinent of Justice

32

4 A=h
%
(%
Pollimpeuamd  Send puwanted
horw i where N lethers,
i are. cwribe. r #-malle

Behavior of
talkers

)

Use lechnology. like  Drive by or hang

hiddencamerasor ol al your hame

GPS. Lo track where  schoal. or work.
yougo

Damage your
home, car. or
atherproperty.

e ¥

Find oul about
you by using
public records or
anline yenrrh
wervicesor Mnng

Monitor your
phoneeallsor
computer use

.\ _' e

Cantacting
friends, family.
neighbors, or co:
workers about
you.

33

CCSU Policies &
Protocol

35

investigators.

In the BOR policy, sexual misconduct includes
which of the following? (Mark all that apply)
Sexual harossment

Sexual assauli

Sexual exploitation

Intimate partner violence

Stalking

All of the above e ——— = @ _—

36



Responsible Employees —
BOR Sexual Misconduct Policy

- All employees (including student workers, graduate assistants and
interns and any other person a CCSU campus member may
reasonably see as an agent of the University) are required to report

neitlents of sox, s el vietim's nge
1o the Univorsity’s Tle 1¥ Officer,
Board policy requires that a report be made to the Department ol

Children and Families (DCF) whenever a person under the age of
eighteen (18) may have been sexually assaulted

To report sexual misconduct:

Pamela Whitley
Senior Equity & Inclusion Officer
Office of Equity & Inclusion
860-832-1652

True or False: If a student discloses to a responsible employee
about a sexual assault that happened before they came to CCSU,
that employee is required to report to the Title IX Officer.

v Trus

i Falss

Teon: Palsc

37
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BOR Policy on Mandatory Reporting of
Suspected Abuse or Neglect of a Child

+ Any university employce deemed a “mandatory reporter’™ who has a
reasonable cause to suspeet or believe that a person under the age of 18
years has been abused or neglected. has been placed in imminent harm
or has had a non-accidental injury is required to report the incident to
the Depariment of Children and Families within 12 hours of becoming
aware or suspecting abuse. neglect or imminent harm to a child

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518
*Pursuant (o state law, with the exception of student emplayees, any paid administrator,

faculty, atafl, athletic director, athletic conch or athletic trainer shall be deemed or referred
to as “mandatory reporlers”

39

Responding to
Disclosures

41

Rights of Reporting & Responding Parties
« To be treated lairly and with respect

The right to have a support person during any meeting or proceeding
related to the allegation of sexual misconduct.

» A lamr s this person = insolvement doesn 1 delay any meeting elnted o
s concluct and docs nat dizcetly ddvess the Hearme Rods question
witnesses or otharstse actisely parhicipate i the heanne process or other
neeting pertmming tan ceporCol =exoal misconduct

+ To receive notice at the same time of the outcome

« The right to request a review of any decision regarding the sexual
misconduct matter in which they are involved

40

| How do you want to respond to someone who
! has experienced interpersonal violence?

What do you NOT want to do or say? f

What resources can you provide?

42
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Scenarios

In your groups, discuss how you would
respond and what you would say to the
person in the scenario

What is your responsibility as an
employee?

I | Resources

1] (Wi wont woll?

? What guestions do you have?

Feedback

How. did you communieato with the
W&y jorson about your responsibility (o
roport?

ST YPAVIAY)

44

46

On-Campus Resources
To Report an Incident

« Office of Equity & Inclusion (all complaints)
860-832-1653
Davidson Hall, Room 119

- Office of Student Cond lai
860-832-1667
Willard DiLoreto Hall, W-105

- CCSU Police (criminal complaints)
Emergency: 911
Routine — Police Dispaich: 860-832-2375

43
“Empathy has no script. There’s no
right way or wrong way to do it. It’s
simply listening, holding space,
withholding judgment, emotionally
connecting, and communicating that
incredibly healing message of ‘You're
not alone.”
45
What offices at CCSU are confidential?
(Mark all that apply)
\ Counseling and Wellness Center
I« Employee Assistance Program
« The Women's Center
1) Office of Victim Advocacy
. Carecr Services
B L o & O
s-a\’eb\ @"H o 4 I
‘."“J &';? .i-“éf‘ 0&’ c""“
«9“% &
47
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On-Campus Resources
Someone to Talk to

- Office of Victim Ad y - Stud Well Services
Joanna Flanagan *Confidential
860-832-3795 Health Services
Willard DiLoreto, D-305 Counseling & Student
Development
860-832-1926 (appointments)
860-832-1925 (inquiries)
Willard DiLoreto, W-101

- Residence Life g)eﬂo'igggissot]udent Affaires

860-832-1660 e e =
Mid Campus, Room 118 avidson Hall, Room

- Women's Center
Jacqueline Cobbina-Boivin
860-832-1655
Student Center, Room 215

49

Off-Campus Confidential Resources

YWCA Sexual Assault Crisis Service
24-Hour Hotline: 860-223-1787 or B88-999-5545
24-Hour Spanish Hotline: 888-568-8332

« Prudence Crandall Center for Domestic Violence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200

+ Suicide Prevention Lifeline
24-Hour Hotline: 800-273-8255

« Hospital of Central C i
100 Grand St. New Britain, CT
860-224-5011
*SAFE Program for sexual assault forensic exams

Thank you!

Joanna Flanagan

Office of Victim Advoeacy
jflanagan@cesu odu

(860) 832-3795

Willard DiLereto Hall, D-305
M-F9:00 8. m. — 5:00 p.m

51

50
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YIS PAVIAN

Title IX Training for New Resident Assistants, January 2019

Title IX,
NEW RESIDENT ASSISTANT TRAINING || Response,

Prevention

Green
. Blue
. Yellow
Pink
. Orange
G. Other

rNHAT IS YOUR FAVORITE COLOR?
A.
B.
C
D
E
F

Set clicker to chonnel 41

SEXUAL VIOLENCE

Professional advocacy services
for students, faculty and staff

Information on options available M

to address safety and other

concerns Office of Victim AdV()LJL\

Skbpyreint
Assistance in navigating
different reporting systems

Willard Diloreto, Suite D-305
Referral to campus or

community resources depending 860-832-3795

on needs iflanagan{@Pecsu.edu

Collaboration with other M-F, 9:00am — 5:00pm

departments to develop,
itpleimenl uid eyulvule
violence prevention initiatives

| FEEL COMFORTABLE TALKING ABOUT

| SEXUAL VIOLENCE.

A. Stronyly Ayree

B. Agree

C. Somewhat Agree

D. Neutral

E. Somewhat Disagree
F. Disagree

G. Strongly Disagree

THE MYTHOLOGY Rl

soxual vielance?

“Classic” rape myths:
- Offenders attack strangers, wear ski mosks, hide in ambush, inflict
injuries

The adoption of new language: “date rape™

New myths:
* Viewed as less harmful and less serious offenses

- Seen as a miscommunication between two people
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| Sexual Assault: Soi;“\::"::':::ﬁ
| STATISTICS o CONSENT (AND TEA)

from the victim.

Approximately 20% of college Approximately 6% of coliege
women will experience men will experience completed

completed or attempted sexual or attempted sexval assault while

assault while attending college. attending college.

Chrisopher P. Krebs et. al. The Campus Sexuol Assault Study: Final
National Criminal Justice Reference Service, Oclober

ALCOHOL AND SEXUAL VIOLENCE

Alcohol consumption and sexual
assault frequently co-occur

Alcohol does not cause sexuval assault

Consuming alcohol is not @ request to
be assaulted

A person who is incapacitated by
alcohol or other drugs can not consent
Fischer et al. The Sexuaf Victimizalion of College Women, National Institule of
Justice. December, 2000,

FILM CLIP AND DISCUSSION r DISCUSSION QUESTIONS

It wasn't bad sex 1,
It wasn't a mistake.
It wasn't my fault. 2. What concerned you while watching the clip?

i
rape.

umrﬂm

What caught your attention during this clip?

3. What questions did the clip raise for you?
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6 Erm,...-
Title IX Activists

RAPE TRAUMA SYNDROME

Wagarad Wanjukl

RELATIONSHIP ABUSE

A pattern of abusive behavior in any relationship
that is used by one partner to
over another intimate partner.
It may be physical, sexual, emotional, economic, or
psychological actions or threats of actions that
influence another person.

RELATIONSHIP ABUSE

POWER AND CONTROL

| CYCLE OF VIOLENCE

Using
Taking thale Threats n .
o s b Making their partner
anid glvlng e Using S, Using: . KD e

ait ollowonoe - - '

Economic
Abuse

Isolation and
Possesslveneds
Treoting their Making rules about
partner like a who their partner
servant / hysical/ can see and when

“This wouldn's
happen if you didn'1
make me so angry.’

Fliding with
others ro make
pariner jealous
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Baum, K,, Catalano, S., and Rand, M. {2009) Stalking Viclimization in the Umted Stotes.
Bureau of Justice Siatistics Special Report. U.S Department of Justice.

| STALKING

One person's repetitive and willful following
or lying in wait behavior towards another
person that causes that other person to
reasonably fear for his or her physical safety.

; STALKING IN THE FIRST DEGREE IS A
| MOST STALKERS TARGET CELEBRITIES. FELONY IN THE STATE OF (T.

A. True

B. False

IF A PERSON IGNORES STALKING

ALL STALKERS HAVE MENTAL HEALTH I
BEHAVIOR IT WILL GO AWAY.

ISSUES. |
A. True
B. False

A, True

B. False




; BEHAVIOR OF STALKERS

Follow you and show up wherever you are.
Send unwanted gifts, letters, cards, or e-mails.
Damage your home, car, or other property.
Monitor your phone calls or computer use.

Use technology, like hidden cameras or global
positioning systems (GPS), to track where you go.

Drive by or hang out at your home, school, or work.

Find out about you by using public records or online
search services, hiring investigators, going through
your garbage, or contacting friends, family,
neighbors, or co-workers.

INSTITUTIONAL RESPONSE | sueixona e ciery ae

9. Scwaly cmsot dlitmarngt
yeur imntimiing yoar sd ok
- 4.1y (-0 Vandmark trdesal iyt
ight tet pi ghikird sax
disoTntacilon In sisction.

7. Sthaals-as Lrage 8 na foodort

dirattive andev 1iis 1K ta provent tha 3, Sihealy aiont ba proacive
augsed sivdaal [em gppreaching 1 adburing that yeur pempos
of luieruflag with you, s tree of ga dixariminad]

5. Sehoels munttuka (memadhale actias ||
10 angars & inmplabigiioviils ran
continae kis @ bes eduesibon freg of
angoteg éex dizorimination, sexsal
Aoressmemt ot seawnl vigleste.

YIS YWAVYAN

| FEEL CONFIDENT IN MY ABILITY TO ASSIST A
[ RESIDENT WHO HAS EXPERIENCED SEXUAL ASSAULT,
[ STALKING OR INTIMATE PARTNER VIOLENCE.

. Strongly Agree
B. Agree

C. Somewhat Agree

D. Neutral

E. Somewhat Disagree
F. Disagree

G. Strongly Disagree

m Publish an Annual Security Report

HTANVUALCAMPUS To keep a public crime log
SE( ll:{llll'l\llfl IRy Disclose crime stafistics for

incidents that occur on campus
Issue Timely Warnings
Devise an emergency response,
nofification and testing policy
Publish an annual fire safety
report
Enact policies and procedures to
handle reports of missing students

Hitp ! v v ada pakice

RESPONSIBLE AND MANDATORY REPORTING — BOR
SEXUAL MISCONDUCT POLICY

—All employees
{(including student workers, graduate assistants and
interns and any other person o CCSU campus member
may be reasonably seen as an agent of the University)
are required to report incidents of sexual misconduct
regardless of the alleged victim’s age to the
University’s Title IX Officer*.

You are all

Responsible
Employees!

*Rosa Rodriguez, Title IX Officer -
! or 860-832-0178.

AT [




‘ TITLE 1X COORDINATOR

Rosa Rodriguez
Chief Diversity Officer & Title IX Officer
Rosa.Rodriguez@ccsu.edu

(860) 832-1653

MANDATORY REPORTING — BOR
POLICY REGARDING REPORTING SUSPECTED ABUSE OR
NEGLECT OF A CHILD

Any university employee deemed a "mandatory reporter®”
who has a reasonable cause to suspect or believe that a
person under the age of 18 years has been abused or
neglected, has been placed in imminent harm or has had a
non-accidental injury is required to report the incident to
the Department of Children and Families

of becoming aware or suspecting abuse, neglect or
immanent harm to a child.

*Pursuan lo state law, with the exception of student employees, any paid

administiator, faculty, staff, athletic director, athletic coach or alhlelic Irainer
shall be deemed or refened to as “mandatory 1eporters.”

You orp all
mandalory
reporters!

‘ WHY DO STUDENTS DISCLOSE TO RA'S?

In general, what are |

helpful things to do
or say when

someone discloses?

- They are friends.
- They believe that they will be believed.
- They have no one else to turn to.
- They are having difficulty with classes or with other aspects of
their life and really need assistance.
- They feel like they need to explain a behavior.
- To warn them about another student.
In generol, what do
we want to avoid
doing or saying

when someone
discloses?

- They are suddenly triggered.

| MANDATORY REPORTING

Board policy requires that a report must be made to
the CT Department of Children and Families whenever
a person under the age of eighteen (18) years of age
may have been sexually assaulted.

YRS F N AVIAN

INDIVIDUAL RESPONSE
|

SCENARIOS

1. What are your initial thoughts¢
2. What are some things you would say/do?

3. What is your responsibility as an RA?
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, YOU ARE WHICH OF THE FOLLOWING?
YOU HAVE SUPPORT. CLICK ALL THAT APPLY
|

STUBENT AFEAIIRS A. A mandatory

reporter
You are not alone in . A student at CCSU
supporting a student who

has experienced sexual . A responsible
assault, relationship employee
violence or stalking.

. An employee of
CCsu

The majority of men
and women in our
community do not
perpetrate violence.

The majority of us are

non-violent people
who do not want
violence to happen to

SEXUAL AND RELATIONSHIP VIOLENCE our peers.
CAN BE PREVENTED

IS THIS PREVENTION? PRIMARY PREVENTION RISK REDUCTION

* Focus is on stopping violence = Focus is on the potential victim
before it occurs by changing

our avicohment Usually requires that a

potential victim change their
Addresses root causes of behavior to “avoid" being
violence assaulted

Typically “in the moment"
strategies

Bystander Intervention Self-defense
Sacial norms change Blue lights
Nail polish
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SPECTRUM OF PRIMARY PREVENTION
NORMS THAT SHAPE ENVIRONMENT

Women: Objectification

Power: Value placed on claiming and maintaining 3. Eelucating Brovida "W"ﬁ‘

SN
Violence: Tolerance of aggression and victim blaming

Masculinity: “the man box”

Privacy: Notions of individual and family privacy

" ] e
e e e e e Sar, B {National Sexval Violence Resourca Center, 2006)

| THANK YOU!

Joanna Flanagan
Sexval Assault & Violence Prevention Specialist
Office of Victim Advocacy
Willard Diloreto Hall, Suite D-305
Monday-Friday 9:00 am-5:00pm
iflanagan@cgsu-edy
860-832-3795
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Title 1X Training for New Resident Assistants, August 2019

Office of Victim Advocacy (OVA)

« Prolessional advocacy services for
students, faculty and stall

c , + Information on options available to
Hls tory Of I ltle I )( & address salaty and other concerns
+ Assistance in navigating differont

Interpersonal Violence

+ Reforral to campus or community
resaurces depending on needs

W rhanng fee gt

Collaboration with other departments
to develop, implement and evaluate Willard DiLoreto Hall, D-305
violence provontion initiatives M-F, 8:00 8 m —5:00 pm
(860) 832-3795
jlanagan@ccsu edu

Training Outline

History of Title IX

Violence in Our Culture

Office of Diversity & Equity (ODE)

Nondiserimination in Education and
Employment Policy

Sexual Violence

Intimate Partner Violence

+ Titls IX Compliance 5 Stalking
BOR/CSCU Sexual Misconduct »
Reporting, Support Services and 5 CCSU Policies

Processes Policy
. 7 Resources
ADA compliance

+ £iqual Employment Opportunity and
Affirmative Action

Davideon 119*
{860) B32-1853

INEW Lucadon

I feel comfortable talking about
What is your favorite color? sexual violence.
Red Strongly Agree
Orange Agree
¢ Yellow ¢ Neutral
Green Disagree
Blue Strongly Disagreo
Purple
o Pink Do 0% 0% 0% 0%
Il Other — — S e
Lo 38R R N G
< ° (3 & '\é‘» " 0\ q\
Q,ebop@ .@\a“ = ‘gn“ & ) &é {,&“ d&é 5 & o &




The Context

True or False: Title IX protects female
students only.

v True

W Faten

True False

I/ 4] LULY

Title IX

+ Federal law that prohibits discriminatian bused an the sex (gender) of
ployees an. d ol ed ional institutiani that receive lederat
financial assistance

- P ion of sex di:
anil sexunl vialenee

includes p of sexual harassment

+ Title IX protects ALL students and employees of an educational institution
it is nat spocific to one gender.

Siheal > v
il youd do st

N Tk T o Bt Fodhard vin)l
kA Fheal prahliie san
dlistriminatisn b sduinlion

¥ Behoaks o iise & we tantel

Alreitive wndy 11 b grevamd (e | bt pridtine
arcuiid i From appremlileg a1y mpoy
arinjerectieg wiih ypu It v of new dicrimdealise

5. Sabealy mist teky bmmadiate activn
1o cemphnn 1w
wontws bii ot bes sl ooamies foee of
enguing dnn divt el et bea
baravimint ot pravel viale

[T

Pecrigan Srte Urveacsty Ex Priakomnt
Changl Wik Lyt 1 Latry Nesw Cale

TR

Campus Rape Policies Gt o New
Loaka the Areused Get DaVosh >
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Activity:
Violence in Our Culture

Think aboul how intecpersonal viodenee s viesced oo eulture

Lok at the canl you w

1o most harmtul

reven and work as o group 1o create a
continuum of behavior from what our cullure view s os |

=1 harmiul

13

Sexual Violence

15

Sexual Harassment

Quid Pro Quo *This For That

« Subjected to unwelcome requests for
sexual favors or conduct.

+ Submission to the conduct is a
el 1 d

ploy '

o
benelit, ete

+ The harasser generally hes some type
of supervleory or power
relationship over the person being

nrnnsed

Llostile Environmenl

Unwelcome verbal or physical conducl
irected ut anuthier

Because of that individual's proteoted
olaes (e g, gender/ses)

- That unroasonably inlerferes with the

person’s wark or academic performance

Sufliciently severe, pervaslve or
persistent

+ Purpose or of crealing a hostile work or

milcabonal snvironmen)
Aone tirn inndent can be soen ais sovers

14

Sexual Harassment

- Unwelcome sexual advances, requests for sexual favors, sexually
motivated physical conduct, and other verbal or physical conduct of a
sexual nature

+ Two categories: quid pro quo and hostile environment

» Forms of harassment include:

= Threatenmg
U nlaw ul or iappropniate
Lnternet use
\ecrdental collisions or
brushing up ngmnst

= Physieal Assault

16

17

Sexual Exploitation

+ Sexual exploitation occurs
when a person takes non-
consensual or abusive
sexual advantage of another
for anyone’s advantage or
benefit other than the person
being exploited, and that
behavior does not otherwise
constitute one of the preceding
sexual misconduct offenses.

Jennifer Lawrence on Nude
Photo Hacking: ‘It's Nota.
Scandal, It's a Sex Crime’

18



Sexual Assault

- Sexual assault may include a
sexual act directed against
another person when that

CONSENT

person is not capable of giving Fraely Given
consent, which shall mean the Raversihle
voluntary agreement by a person Infarmed

in the possession and exercise of Enthusiastic
sufficient mental capacity to Specific
make a deliberate choice to do

something proposed by another B Plamed Pareathood

19

In the BOR policy, consent can be
revoked if a person changes their mind.

True

i False

T Frlar

stepping out of the room.

1l ahu

The video runs for about 5 minutes

WOMeN o va ad alowd o

This video includes personal stories of sexual
assault that may be triggering to some people.
Please take care of yourself, even if it means

20

J/4] LUV

21

A\ The majority of Incidents o

ﬁ occurred off campus. ah
Approximately 3% of

z victims/survivors notified u

law enforcement.

CCSU Campus Climale Survey, 2015

90% of victims/survivors
knew the person that
harmed them.

40% of victims/survivors
told a ctose friend.

23

Prevalence at CCSU

Approximately 11% of Approximately 3% of

undergraduate women undergraduate men
experienced attempted or experienced attempted or
completed sexual assault. completed sexual assault.

Approximately 6% of
graduate women and 0%
of graduate men
experienced attempted or
completed sexual assault,

CCSU Campus Climate Survey, 2015

22
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Intimate Partner Violence

- A pattern of abusive behavior in any relationship that
is used by one partner to gain or maintain power and
control over another intimate partner,

3 It include physical, al, ti 1, ic, or
Intimate Partner It may nctude physical, soxual, emotional, coonomic, o
Violence

another person.

25 26

Cycle of Violence

= How does this type of abuse
impact someone's education
or work?

Makeireg ralvs nbost
who thes|e parthne
cah ses anil when

"
|
I

" “Phia wouldn't happan 1f you
it et T

ationnl Cientar fe Henlth Hosearch

Py o o1 bl (v

85,687
Iy Syt TRy Sl s

185,794

BNy st siisels

63,883

Hios.in tpett

66,174

Moo b " ok tha fanersag
%
75%

Pt b 0 G GO B IRt eeAs

198,696

1 in 3 women and 1 in 4 men have experienced some
form of physical violence by an intimate partner.

Women ages 18-24 experience the highest rates of
intimate partner violence.

#WhylStayed

19% of intimate partner violence involves a weapon.

Between 21-60% of victims of IPV lose their jobs due to
L reasons stemming from the abuse.

National Coalition Against Domestic Violence

29 30




Stalking

T4 LULV

True or False:
Most stalkers target celebrities.

Truv
. False

31

True or False: If a person ignores
stalking behavior, it will go away.

Fitlser

[ %

True False

33

Stalking

« Repeatedly contacting another person when the
contacting person knows or should know that the contact
is unwanted by the other person

- The contact causes the other person reasonable
apprehension of imminent physical harm or the
contacting person knows or should know that the contact
causes substantial impairment of the other person's
ability to perform the activities of daily life.

35

Triie Fole
32
True or False: All stalkers have
mental health issues.
v True
I Fulsi
Trur Fuslae
34

People age 18-24 experienced the highest rate of
stalking victimization.

3 in 4 victims knew their offender in some capacity.

1 in 4 stalking victims reported some form of
cyberstalking was used.

The most common fear cited was not knowing what
| would happen next.

Buum, K, Catalano, § , and Rand, M (2009) Stalking Victimization in the United States
Bureau of Justice Stalistics Special Report. U.S Depactment of Justice

36




) o <3
LB o= N
Fulbom you amd Sl wnw artend Damnge yowr Monitor your
sliwe g whese gis, letters, [ phone calls or
yo are cards, or e-matls. wtherr prigperty B Aty
Behavior of
Stalkers
[l oy
Use technology, like  Drive by or hang Find out about Contacling
hiddencemerasor  outat yourhome,  you by using friends. family.
GPS tatrackwhere  school orwork  publicrecordsor  neighbors orco
you go onlinesearch workers about

servierant biring yo
Aventhgatiine

In the BOR policy, sexual misconduct
includes which of the following?

% Bexual harassment
I Sexual assault

Sexual exploitation

Intimate partner violence
" Stalking
All of the above

39

True or False: If a student discloses to a responsible
employee about a sexual assault that happened before
they came to CCSU, that employee is required to report
to the Title IX Officer.

True

False

% %

True False

41

CCSU
Policies &
Protocol

(35 B B = =l Cas o &)

38

Responsible Employees —
BOR Sexual Misconduct Policy

- All employees (including student workers, graduate assistants and
interns and any other person a CCSU campus member may

reasonably see as an agent of the University) are reguired to report
y v o . . ‘s
Lo the Univorsity's Title IN Officor.

To report incidents of sexual misconduct:

Pamela Whitley
Diversity Associate
Office of Diversity & Equity
860-832-1653

40

BOR Policy on Mandatory Reporting of
Suspected Abuse or Neglect of a Child

= Any university employee deemed a *mandatory reporter’™ who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm
or has had a non-accidental injury is required to report the incident to
the Department of Children and Families within 12 hours of becoming
aware or suspecting abuse, neglect or imminent harm to a child

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518
*Pursuant to state law, with the exceptionof student employees, any paid administrator,

faculty, atafl, athletic director, athletic coach or athletic trainer shall be deemed or referred
to a8 “mondatory reporters”

42
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Rights of Reporting & Responding Parties
- To be treated fairly and with respect

« The right to have a support person during any meeting or proceeding
related to the allegation of sexual misconduct
< As Iong ns this peison's imvolvement daesn Cdelay any meelingrelated o
rhis conduct and does not divectly aldress the Hearng Nody question
witnesses or ol herwiso actively pavtiapate i the hearig processor other
mecking pertaining te n reportofl sesual misconduct

- To receive notice at the same time of the outcome

« The right to request a review of any decision regarding the sexual
misconduct matter in which they are involved

43

D
A

Resources

How to Help
45
On-Campus Resources
To Report an Incident
« Office of Diversity & Equity (all complaints)
B60-832-1653
Davidson Hall, Room 119
+ Office of Student Conduct ( lai i dents)
860-832-1667

Willard DiLoreto Hall, W-105

+ CCSU Police (criminal complaints)
Emergency: 911
Routine — Police Dispatch: 860-832-2375

47

We will talk more about Title IX reporting and

responding to disclosures of interpersonal violence

during our next training session.
Tuesidny August 20, 2019

44

What offices at CCSU are confidential?

(Mark all that apply)

A Counseling and Wellness Center
Employee Assistance Program

« Tho Women's Center
Offfice of Victim Advocacy

Career Services

- e
&
& v {
/ s #
8 =
” o &
o i

46

On-Campus Resources
Someone to Talk to

- Office of Victim Ad y - Stud, Well Services
Joanna Flanagan *Confidential
860-832-3795 Health Services
Willard DiLoreto, D-305 Counseling & Student
Development
860-832-1926 (appointments)
860-832-1925 (inquiries)
Willard DiLoreto, W-101

+ Office of Student Affairs
860-832-1601
Davidson Hall, Room 103

- Women’s Center
Jacqueline Cobbina-Boivin
860-832-1655
Student Center, Room 215

- Residence Life
860-832-1660
Mid Campus, Room 118

48
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Off-Campus Confidential Resources

« YWCA Sexual Assault Crisis Service
24-Hour Hotline: 860-223-1787 or 888-999-5545
24-Hour Spanish Hotline: 888-568-8332

- Prudence Crandall Center for D tic Violence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200

« Suicide Prevention Lifeline
24-Hour Hotline: 860-273-8255

« Crisis Text Line
Text "home” 1o 741-74 1 for [ree 24/7 crisis support

« H ital of Centrﬂl C ti t
100 Grand St. New Britain, CT
860-224-5011

*SAFE Program for sexual assaull forensic exams

Thank you!

Joanna Flanagan

Office of Victim Advocacy
jManagan@ccsu edu

(860) 832-3795

Willard DiLoreto Hall, D-305
M-F9:00am —500pm

50
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Office of Victim Advocacy Staff Training, Fall 2019

I/ 4] LULU

'%“ Welcome and Introductions

Today's
Schedule

Student Staff Responsibilities and
Expeclations

* Name
- Pronouns

* Major

Answer a question based on what color Starburst you chose:
PINK: What are you obsessed with right now?

What is your dream vacation?

ORANGE: If you could live in any TV show or movie, what would you choase}

RED: If you had an extra hour in each day, how would you spend it}

What Do You Have in Common?

* With your partner, find ten things you have in common.
« Off limits:
~ We are both CCSU students
~ We both work in the Offlez of Victim Advacacy .

ABOUT THE
OFFICE

IR NGO « Academic support, support through reporting
intervention, and support connection with on- and off-campus resources

» Title IX training, Clery Act training

« Title X training, Bringing In the Bysander

i Vmience p"ﬂenu an hﬂ

awarepeis. ms/ mpaigns

* Red Flag Campaign, Stand Up CCSU




|
“sn! w"nT Is T“E Practice your
OFFICE OF VICTIM | o'l
”» answer this
nn““cncv? question?

Dr. Nzn_:y"Rusty“ Barcelé

Interim Vice President for Diversity, Inclusion and Equity
PamelaWhitley

Diversity Associate
TBD

Diversity Associate
Richard Kirby

University Assistant
Joanna Flanagan

Sexual Assault & Violence Preventlon Specialist, Office of Victim Advacacy
Jacqueline Cobbina-Boivin

Director,The Ruth Boyea Women's Center

* Reception; greet visitors, stock brochures, take messages
+ Administrative tasks: data entry, file information, prepare materils for presentations

* Outreach: represent OVA at campus eventsfinformation tables and be able to answer
questions about the office, post to OVA social media accounts

* Programming: work with fellow student staff and professional staff to plan, develop, and
implement viclence prevention campaigns for the CCSU campus

« Other duties and responsibilities as assigned

I LULY

Office of Diversity, Inclusion & Equity

* Nondiscrimination in Education and
Employment Policy

= Title IX Compliance

« BOR/CSCU Sexual Miscanduct Reporting,
Support Services and Processes Policy

+ ADA compliance

+ Equal Employment Opportunity and
Affirmative Action

« Oversees the Office of Victim Advocacy
and the Women’s Center

Davidson | 1%
(860)832-1653

New Locaton

STUDENT STAFF
RESPONSIBILITIES
AND
EXPECTATIONS

© O

What expectations What expectations What expectations
do you have for do you have for do you have for
yourselves? each other! your supervisor?

12
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If you are sick or there is an emergency and you cannot make your shifc, et Joanna know by “ Volunteers and Interns: Joanna will provide a sheet to track your hours, Record your time in

emailitext/phone as soon as you can. and time out each day and give your form to Joanna to sign.

* If you need to adjust your schedule, let Joanna know.

Inclement weather: If chsses are cancelled and/or the University is closed, the office is also
closed. If the office is open but you feel it is not safe for you to travel to campus, your safery is
the priority. Let.Joanna know if that is the case.

Schedule Keeping Track of Hours

- Office hours are Monday through Friday, 9:00 am, - 5:00 p.m - Everyone should keep track of their hours on a weekly basis.

* Il you are working more than 7 hours, you should take a 30 minute break during that time. Work Study Student Workers: You will enter your time in CORE-CT. Joanna will show you
Il you know in advance that you cannot make a scheduled shift, let Joanna know in advance. how:Time must be entered by 8 pm. on the bst day of the pay period.

W yuu mapleanerd yous plan, how migh! you feelt

My Self-Care Plan
Confidentiality
What does confidentiality mean to you? PR ————
Why is confidentiality important? . et
How do we maintain confidentiality?
16

Federal law that prohibits discrimination based on the sex (gender) of employees and students

T I T l E I K n “ n of educational institutions that receive federal financial assistance,

n E s P n " s I B l E Prohibition of sex discrimination includes prohibition of sexual harassment and sexual
violence,

E “ P lo v E E s = Title IX protects ALL students and employ of an i institution — it is not specific
to one gender.

18



HISTORY OF TITLE IX

OCR publnhes & Miter nestating
OCR ks b b podance iy ™ |
ST L R

1981 1998 2011

J/4/ LULV

1972 1997 2006

OCR Hity poad arwvmant 30 Tha US. Supesmn Court st O s tha Dvar
b " = B which
the firs) tives i & gy srmens ubernt

Barusuinent i vl wnd snandard e ook 1o
sl mmder Tl X, Sl peiutind 10 Tithe (X

tica and comment period ends and the
o (anuummm 2011 Dear oepr.ocsmnumwm procesing

Nov. 2018

Sept 2017 Jan. 2019

Dovpt.of Edscution reimases pmpmmu. X
rulrs o motice and comet

il regultors relesad withone year 10
implement changes.

= All employees (including student workers, graduate assistants and interns and any
other person a CCSU campus member may reasonably see as an agent of the University)
are pequired to repert nsidents of seaval micandust regardinss of the alleged victim's
apa.ta.the Untversity’s Tite BX Officer,

* "Sexual misconduct” includes sexual harassment, sexual assault, intimate partner violence,
and stalking.

If someone discloses to you that they have experienced sexual
harassment sexual assault, intimate partner violence, and/or stlking,
you are required to inform your supervisor.

How do you want to respond to someone who has
experienced interpersonal violence!

What do you NOT want to do?

What resources can you provide?

22

RESPONDING TO
DISCLOSURES

In your groups, discuss
how you would
respond and what you
would say to the
person in the scenario.

What is your
responsibility as an
employee!

24
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What resources did you provide!

I/ LULU

The Office of Victim Advocacy would not be successful
without your hard work and dedication, THANK YOU for
being part of this team!
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Red Flag Campaign Classroom Presentation, Fall 2019

THE RED FLAG CAMPAIGN

Central Connecticut State University
Office of Victim Advocacy

About the Red Flag Campaign

“The Red Ftag Campaign is a public awareness campaian designed to
address dating violence and promate the preventionof dating violence
on college campuses. Through using the ‘bystander intervention'
strateqy, the campaian encouraqes friends and other campus community
memberto say something when they see warning signs (red flags') for
dating violence in a friend's relationship.

Have you seen these flags around campus?

Is intimate partner violence an issue on college campuses?

(J Nearly half (43%) of dating coltege women and 1 in 7.dating
college'men (=14%) report experiencing violent and abusive
dating behaviors.

1 College students are not equipped to deal with dating abuse;
57% sayit is difficult to identify and 58% say they don't know
how to help semeone who's experiencing it.

What are some relationship Red Flags?

il Jealousy
 Excessive callingtexting/DMing,
G Gets angry when partner spentds time with other pecple.
J lsolation
I3 Persuades thelr partnes o'give up activities he/shefze enjoys:
Wl Separites partner from relationships with fmily and frisnds.
i Makes all declsions in the retationship.
Cl ‘Stalking
L Sends frequent unwanted messages directly, through friends, or through sacial media,
4 Consistently follows partner.




What are some relationship Red Flags?

] Physical or sexual abuse

i} Grabs, pushes, hits partner.

< Throws physical objects.

J Forces their partner to have or engage in sexual activities.
() Emotional abuse and/or victim blaming

O Makes their partner feel bad about themselves.

2 Consistently ‘talking down’ to partner.

12 Uses derogatory words to describe their partner,

How can you help yourself if your partner is showing Red Flags?

iJ CCSU has a Victims Advacate who is specially trained to help you through
these hardships. Her name is Joanna Flanagan, she can be reached at
Willard DiLoreto D305 or by phone at 860-832-3795,

) Joanna can offer: emotional support, help receiving accommodations
(such as moving classes or dorms), assistance with reporting abuse, and
more.

izl CCSU offers counseling services that are located in Williard DiLoreto W101,
or the counseling center can be reached by phone at 860-832-1925.
1 Both of these resources are free and available to all CCSU students & staff.

Scenario 1

You are walking into class, and Abby (the person you sit

next to & have gotten to know over the semester} is

not as talkative as usual. You ask her if everything is

ok? She confides in you that her partner, Sarah, and her

got into a fight the night prior, Abby wanted to spend How would you respond to Aiby's
the night out with her friends and Sarah demanded
that they stay home together, This was not the first
time Sarah prevented Abby from doing things she
enjoys. Abby isn't sure what to do, she is worried the
next fight might become violent

concerns about Sarah's behaviors?

I LILY

If you notice a Red Flag, what would you do?

i1 Would you say something?

i1 What might make you hesitant to say something?

How can you help a friend if their partner shows Red Flags?

i Ask your friend if they notice the same things you do, and how it makes
them feel when their partner acts this way.

[ Ask them if they would Like to speak to someone, and remind them of
the resources that are available. Do not push them if they refuse,
though.

I_I' If you feel a sense of urgency for your friend, such as you think they may
be in danger, you can contact CCSU's Victims Advacate, Joanna Flanagan.
She can reach out to your friend to offer support without them knowing
you contacted her.

Scenario 2

You spend a Saturday night at a carnival with your
friend Emma and her boyfriend, Matt. When you are
all in the car on your way home, Matt begins to
arque with Emma, accusing her of “checking out
other quys” at the carnival This escalates to him
claiming she is cheating on him and calling her
names, After you drop them off, Emma texts you and
tells you that the argument continued at home, and
Matt grabbed her. She sends you a picture of bruises
on her arms and further reveals to you that this is
not the first time something like this has happened.

How would you respand to Emma's texts?




What makes a healthy relationship (“green flags”)?

Comfortable pace: Both you and your partner let the relationship happen at a pace that is
comfortable for both of you, Taking the next step in the relationship makes you both feel
happy & excited, without mixed feelings

Trust: Knowing your partner won't do anything to hurt you or your relationship,
Independence: Your partner supports you having other friends as well as a life outside of
your relationship that includes a career, hobbies, and time to yourself.

Respect: Your partner values your beliefs, opinions and accepts who you are as a person.
Compassion: Feeling a sense of care and concern from your partner & knowing they will
support you in your decisions.

Communicatlon: Being able to talk about anything comfortably {bath good & bad)

Reporting

OFFICE OF EQUITY AND INCLUSION
Title IX Conpliance Officel
Pamela Whitley
860-832-1652
Davidson Hall, Room 119
OFFICE OF STUDENT CONDUCT
Stephanie Reis
860-832-1667
Witlard DiLoreto Halt, Room W+105
University Police
Emergency (Palicy, Fire, Medical): 911
Routine Police S Requests Dispatch
860-857-2375

Questions or Comments?

Joanna Flanagan
Victim Advocate
Willard DiLoreto, Room D305
jflanagan@ccsu.edu

(860) 832-3795

Get Involved!

Red Flag Campaign Day

& Tuesday, October 29

= 11 00am ) pym

& Stuclent Centel Lobby

& Activities, trivia, and fiee r-shirts!

Soctal Media Contest

" fag n pictures of the fAlags and/or
I and be entered to win a prize!
& Instagram and Twiteel tandupcesu
Fatebook: Stand Up (S|
#redtlageesu

24/7 Resources (Off Campus)

YWCA Sexual Assault Crisis Service: Crisis Text Line

English Holline: 860-2231787 WO (oA TR

Spanish Hatline: 888-568-8332 Hospital of Central Cannecticut

Prudence Crandatl Center for Domestic Violence: Phone: 860-224:5011

Hotline: 888-774-2900 R e

New Britain, CT 06050
Suicide Preventlon Lifeline:

Hatline: 1-800-273-8255

I LILY
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Sexual Violence on College Campuses Classroom Presentation, Fall 2019

i i UL R T T R T

+ Professional advocacy services for
students, faculty and staff

Information on options available to

. S
Sexual V101ence on M address safety and other concerns

Office of Victim Ad v @ navigating different

College C ampuses Suppart, Ausicue R, . reporting systems

Joanna Flanagan « Referral to campus or communlty
Sewual Azvault B Viclonco Prevention Specialist AT R, e 23 resources depending on needs

CCSU Office of Victim Advocacy Monday-Friday, 9:00 am - 5:00 pm

jfanagan@ccsu.edu | 860-832-3795 860-832-2795 » Collaboratlon wlith other departments

Manspandiccis sdy ta develop, implement and evaluate
violence prevention initfatives

- AOPEN TR GUTS
What ideas do people have

about sexual violence!?

Sexual Violence in Our Culture

FTSTIiTTiTIiI I

Sexual Violence and
Higher Education
I A
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Sexual Assault:
Sexual contact or behavior that occurs without
explicit consent from the victim.

Approximately 20% of
college women will
experience completed or
attempted sexual assault
while attending college.

Approximately 6% of
college men will experience
completed or attempted
sexual assault while
attending college.

Consent

9 in 10 offenders were known to
{ the victim. ‘|

Bl The majority of sexual assaults A B
i occurred in living quarters. ‘

Off-campus victimization is more

I_ common,

Small Group Discussion

1. What stoad out to you in the

article? Hera's The Powerful Letter The
Stanford Victim Read To Her
2. What concerns did the article Attacker
bring up for you? bt 2
3. What questions do you have? o i

10

Supporting Survivors

» Listen.

* Believe them,

* Show empathy.

« Avoid asking unnecessary questions.
« Avoid making assumptions.

« Offer to bring them to a
counselor/advocate or other trusted
person.

Preventing Sexual Violence

12
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L L T A T T T TR
Primary Prevention Risk Reduction

- The goal is to prevent initial « Focus is on the potential victim

perpetration and victimization + Reguires a potential victim to change

their behavior in an effort to “avoid”
being assaulted

+ Addresses the root causes of violence

- Focuses on creating an environment
that encourages well-being and
healthy choices

- Strategies are typically “in the
moment” responses

BORMHNREENRRE TR IR iiiinne

Bystander Strategies:
If you see something, do something!

« Intervene in the « Interrupt/diffuse ¢ Get help from

4 moment the situation someone better
R il el « Address the « May not involve equipped to
> e o i 9 it harmful behavior addressing the handle the
behayior situation
Risk reduction 1s NOT an eflective * Intervene as a
prevention methed for sexual violence group
or dating vielence,
Sexual and relationship vialence are
. _
HINONHRRARROUEEIR N BURNRINRETHROA RISV I s 1 E
On Campus Resources Thank you!
To Make a Report For Support Joanna Flanagan
Office of Diversity and Equity Office of Victim Advocacy Sexual Assault & Yiolence Prevention Specialist
860-832-1652 860-832-3795 Office of Victim Advocacy
Davidson 102 Willard DiLoreto D-305 Willard DiLoreto Hall, Suite D-305
Office of Student Conduct Women's Center 860-832-3795
B60-832-1667 860-832-1655 {fanazan@cciy.edy
Willard DlLoreto W-105 Student Center 215
University Police Student Wellness Services *Confidential
Emergency: 911 Health Services: 860-832-1925
Routine: 860-832-2375 Counseling Services: 860-832-1945
1500 East St.
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Sexual Harassment Prevention, January 2019

TRAINING AGENDA

SEXUAL HARASSMENT IN THE WORKPLACE

FACKITATED WY, TARAH DOE

u Sexual Harassment and the Law

® CCSU Nondiscrimination and Anti-Harassment Policies and
Procedures

w Case Study

CONTEXT

§ THELAW

ke VIL o ihe €41 Righetn
Aet ol 194

INTRODUCTION / CONTEXT

PVIIATE i o 0y

ISTHIS SEXUAL HARASSMENT?
What are the implications of this datal e -
L — -
= A staflf member who works CCSU, has seen a student multiple times in the caleteria
£ : n _
One day they approach the student and astc if they would like to “grab a cup ol What might account for the lower —
coffee, sometime” number of harassment charges files in ) -
agriculture, management, utilities, and —
= A faculty member who often chats with the department secretary in their area, mining? o—
begins to conlide intimate details of their sex life during conversation =
= Two employees were in a romantic relationship lor several years They work in the =
same department After they broke-up,one of the employees begins excluding their =
former partner from meetings and new projects =
L]
]
a
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SEXUAL HARASSMENT AND LAW ENFORCEMENT

24% of police women in one study said that they experienced a "constant
atmosphere” of offensive remarks. (Timmins & Hainsworth, 1989)

100% of female officers interviewed in another study described experiencing at leasr.
one sexually harassing behavior during their career (Haar, 1997)

Most estimates fall between 53% to 77% of (emale officers have experienced
sexual harassment during their career.

SEXUAL HARASSMENT IN LAW ENFORCEMENT: INCIDENCE, IMPACT,
AND PERCEPTION (LONSWAY, PAYNICH, & HALL, 2013)

# 679 sworn law enforcement throughout Florida

# 82% of men and 92% of the women had experienced at |east one
sexually harassing behavior in the course of their law enforcement
career,

= 5% had ever made an actual formal report

= Gender differences in why they did not report

7 8
— L p—— —_—— —_—

IMPACT OF SEXUAL HARASSMENT IN THE WORKPLACE

= Having trouble paying attention and maintaining focus at work

= Skipping meetings or avoiding certain group work

= Wanting to use PTO or sick days to avoid going to work SEXUAL HARASSMENT AND THE LAW

= Staying away from certain places on campus

= Thinking of quitting your job
9 10

—_— e — — —_—
SEX DISCRIMINATION
IS ILLEGAL LEGISLATION
® Federal Law
2 Sex/Gender Discrimination = Title VIl — employees/prospective employees
= Title IX — students
u Sexual Harassment
Discriminati ®  Scate Law
"
Pregnancy ISCRIMIFEEIEH » CT General Statutes sec. 46a-60(a)(8) (civil)
® CT Criminal Code (assault statutes/harassment/stalking)

11 12
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TITLE VIl OF THE CIVIL RIGHTS ACT OF 1964

= The Federal Employment Discrimination Law
» Prevents discrimination based on:
Race or color

Nalional origin
Religion

Sex (includes sexual harassment)
Pregnancy
Childbirth

€1 =18

PROTECTS YOU FROM QUID PRO QUO HARASSMENT & HOSTILE

ENVIRONMENT

Hinng

Firing

Compensalion

Benefits

Job assignments

Shift assignments
Promotions

Discipline

Day to day work environment

13

14

EMPLOYER

DUTY TO PROTECT

= Training of supervisors/femployees
= Awareness In general
= Reporting il witness conduct/told of harassment
= Investigating complaints
# Appropriate action/sanction il employee did harass
= Mild to severe

= Warning, suspension, termination

RAMIFICATIONS OF SEXUAL HARASSMENT

IN GENERAL

= Employer
w Liable to victim for supervisor action (always illegal even if welcome)

= |{ co-worker to co-worker:if no previous occuirences; must take action to
preventstop future conduct

= Prevent retaliation against victim. witnesses, reporting supervisor

15

16

Supervisor

Outy to report; failure to report could cause supervisor to face disciplinary
action/terminacion

Scope of dutyfacting outside of scope of duty (report to D & E, they investigate; you
do not)

Prevent retaliation/report retaliation

= Victim
= Protection from retaliation
« Compensatory damages/back pay

= Promotion/reinstatement/hired

17

18
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» Harasser
= employment discipline/warning/suspension
= civil suit - personal liability

= criminal responsibility (assault, harassment, stalking)

CCSU NONDISCRIMINATION AND ANTI-
HARASSMENT POLICY

SARAH DODD, MSW

19

20

CCSU NONDISCRIMINATION POLICY

Harmvmant wid sfivoimsnE i ere

ol iew bag

Age Menital Stahe
Ancetiry Natlonol Origh
Color Raee

Crimins) Rezoed (siote Religlous Cresd
smplaymarm)

Disobiny {intellecivol. lecrning,  Germofic bnformeatiot:
ot ood phisicol dsabiiy}

Sex {pragnanty and reasal
Noammenf o1 miconduc|

Seavtrl Orientation

DISCRIMINATION

Treat someone differently
Based on individual's protected class status

Interferes with or limits the ability of a person to participate in, or
benefit from, the services, activities, or privileges provided by the
university

Ortherwise adversely affect the person's employment or educational
experience

Gonder ey a1 Ea premion Vetaran Status
21 22
HARASSMENT SEXUAL HARASSMENT
Unwelcome verbal or physical conduct directed Unwelcome sexual advances, requests for sexual favors,
at another sexually motivated physical conduct, and other verbal or
ally phy

Because of that individual's protected class status physical conduct of a sexual nature.
That unreasonably interferes with the individual's
work or academic performance This conduct causes an intimidating, hostile, or offensive work
Sufficiently severe, pervasive or persistent COMONMIENE
Purpose or of creating a hostile work or
educational environment

23 24
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QUID PRO QUO :

“THIS FORTHAT”

Subjected to unwelcome requests for sexual favors or
conduct

Submission to the conduct is a condition of employment,
education, benefit, etc

The harasser generally has some type of supervisory or
power relationship over the person being harassed

HOSTILE ENVIRONMENT

= Unwelcome verbal or physical conduct directed at another
= What if conduct/comment is welcomed?
= Because of that individual’s protected class (i e. gender/sex)

= That unreasonably interferes with the person’s work or academic
performance

» Sufficiently severe, pervasive or persistent

= Purpose or of creating a hostile work or educational environment

A s sen mdeat 80 e petn 04 bereee

25

26

FORMS OF HARASSMENT

= Language/posters with of a prejudicial nature

= Offensive graphic jokes

= Taunting

= Name calling

# Use of offensive words

® Threatening

= Unlawful or inappropriate Internet use

» “Accidental” collisions or brushing up against
= Physical Assault

FORMS OF HARASSMENT CONTINUED

Any sexual advance in the form of touching —

= back, shoulder, knee, leg. private parts, hugging

Water cooler joke — passerby hears — if uncomfortable is harassment

A coworkers belitlle a colleague in sexist or demeaning terms

Inapproprialely eyeballing coworkers

Refusing to take “no” as an answer for a request ta see a co-worker socially
Talking about one’ s sexual experiences

Describing Tv shaw, movie, book, literature of a sexual nature

27

28

FACTS ABOUT SEXUAL HARASSMENT

The victim as well as the harasser may be a man or a woman.
The victim does not have to be of the opposite sex.

The victim does not have to be the recipient of the
harassment but could by anyone affected by the offensive
conduct/comment.

The harasser can be the victim's supervisor, faculty, student,
an agent of the employer,a supervisor in another area,a co-
worker, or a non-employee.

WORKPLACE/IEDUCATIONAL

ENVIRONMENT INCLUDES:

Any place a studentemployee must be as part of therr educauoniemployment:

- buildings - conferences

- training - residence halls

- study abroad - eventsfathletic
- transportation - classrooms

- off-campus meetings

Misconduct can also be investigated when it occurs during unpaid breaks
(lunch), University sponsored social events and at “company” parties (picnics,
retirement and holiday parties. etc )

29

30
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REASONABLE PERSON STANDARD

u Behavior that a reasonable person would consider
offensive

® |n the eye of the beholder. Impact - not intent!

= Can be used to determine if mere presence creates
hostile environment

COMPLAINT PROCEDURES AND OPTIONS*

"...complainants are encouraged to file as soon as possible but,
except in cases involving sexual misconduct, must file no
later than ninety (90) calendar days following the complainant’s
first knowledge of the alleged discriminatory act.”

® * ODE pracedui es and timetables included in packets

31

32

EXTERNAL COMPLAINT PROCESSES

= CHRO (180 day timeframe)

= OCR Process: 180 day time frame

® e 180 cdendy day fiing deadhne 1s extended 1o 300 calendan days 3 stawe o1 lecal agancy anforees 2 law that profibits emplopens
dsrriounaucn on die saie baws EEOC gav

RETALIATION

No retaliation, reprisal or intimidation in
conjunction with a complaint of
discrimination/harassment shall be tolerated by
the University.

33

34

UNIVERSITY PERSPECTIVE ON HARASSMENT

= Harassment is illegal
= Harassment won't be tolerated

= Harassment creates personal financial
liability, loss of reputation, possible loss of
employment

CCSU CONSENSUAL RELATIONSHIP POLICY

35

36
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PROHIBITED BEHAVIORS

Prohibited

* Between employee and student: Consensual romantic. dating, or sexual
relationships between any employee and any student over whom that employee
exercises direct or otherwise significant academic, supervisory, or evaluative
authority or influence are prohibited at Central Connecticut State University.The
evaluative refationship can take a variety of forms, such as teacher to student.advisor
to advisee, coach to athlete, supervisor to student employee, ar similar relationship

STRONGLY DISCOURAGED

- Between em

ployee and students
A .

37

38

CONDUCT IN CONSENSUAL RELATIONSHIPS &

PUBLIC DISPLAYS OF AFFECTION

= Asking co-workers out on date
= Flirting
® Physical touching (holding hands, rubbing back, kissing, etc.}

CASE STUDY

39

40

UNIVERSITY OF ROCHESTER

Prominent faculty member in the
UR Brain and Cognitive Science
Department

Complaint to EEQC claims a
hostile environment was created
for students and other faculty
members

University President ultimately
resigns amidst the turmoil
Outside investigator exonerates
the university of any wrong doing
EEOC complhaint is pending

CASE STUDY QUESTIONS

= Thinking about this case, in its entirety, who has been impacted and how?

= This case has been described as “tearing a campus apart”. What is undergirding the
conflict and turmoil around this particular case?

= What could individuals {colleagues. administrators, supervisors) done to prevent this
kind of outcome?

= How can we improve the climate and culture on our campus around sexual
harassment?

41

42
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THANK YOU!

Sarah Dodd
Associate
Office of Diversity and Equity
860-832-1653
Davidson Hall 102

43
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Stand Up CCSU Classroom Presentation, Spring 2019

STAND UP

CCSU

CCSU Students Stand Against Sexual Violence

Pt =t o g P

T TAVIAN

Who are we?

@i
%

Victim Advocucy

Office of

18 e mEmnon e fLmAs OIS

= P| i and with

+ Individuals who deeply care about student

of a eros:
focused on violence prevention

in prevention and advocacy work

safety and well being here at CCSU

1 2
It ha ppens here: The majority of survivors knew
the person who sexually
Sexual Assault at CCSU assaulted them.
m Approximately 11% of female m Approximately 3% of male ; s
undergraduate students undergraduate students at Approximately 3% of survivors
experience completed or CCSU experience completed notified law enforcement.
attempted sexual assault or attempted sexual assault
while attending college. while attending college.
VIR et Cane Bty
3
The majortty of men Bystander Intervention
Why do peaple
~ chooseto
Intervene |
5 6



The “37 WHO SAW
MURDER DIDN'T

Bystander
Effect

THE POLICE"

g New York lines

Theory developed by John M. Darley and Bibb Latané after the murder of

Kitty Genovese in 1964,

Why don't people intervene?

«+ Diffusion of responsibility: “someone else will say something.”

= Social influence: “no one else is saying anything.”

1 stand up if | se¢ Bomeone |
| WA AN oAgdara e
Altution Iri 5 A
saeing If they are ok
nielia

~ Istend up by always
seaking to beltar
unelerstand sexual
assault prevention
through my academics
d rasearch
- Andrea

'8 ohay to disagree w
professors aomelimes, |
speak up when | hear
transphoblc ot
homophobic comments
in the classroom,
-Jess

) stand up by standing by
fisnds whea ati in harmfil of
abusive relationshipa. lelting

AT B £ A e At
connecting them with the
right resources

Monica

Thank You!

Joanna Flanagan

Office of Victim Advocacy
Willard DiLoreto D-305
860-832-3795
iflanagan@cesu.edy

Follow Stand Up CCSU on sacial
media: @standupcesu

#StandUPCCSY

T
s of Viesm Advicicy ! fﬁmﬁu

TULRDAY, APRIL 30
3100 P
ATUOENT CINTER CIRELN

Joun ue fo ychimhen. photo opporhun tes, pares and momt

8w ey e i

Y TAVIAN

Tips for Intervening

m Approach everyone as a friend

u Do not be antagonistic

= Do not use violence

m Be honest and direct when possible
m Recruit help if necessary

m Keep yourself safe

m If things get out of hand or become
too serious, contact the police
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Title IX Training for Student Center Staff, Fall 2019

Office of Victim Advocacy (OVA)

- Prolessional advooncy services for
students, laculty and stall

+ Information on options available to }‘

addrass safoty and other concerns Office uf Vil Advocucy

Respondlng tO + Assistance in navigating difforent Cpmt A e b

roporting systems

Interpersonal Violence R T

resources depending on needs @60 832-3795

Title IX Training:

i 0 Misnngs i
minn Flanngnu - Collaboration with other departments
to develop, implement and evaluate
violence prevention initiatives M-F, 9:00 am. — 5:00 pm

jMlanagan@cesu odu
Offe ol Vet Adbvahey

Office of Diversity & Equity (ODE)

« Nondiscrimination in Education and

Training Outline

The Context: Title IX and Higher

Employment Policy
+ Title X Compliance

Education

Sexual Violence, Intimate Partner
Violonce and Stalking

+ BOR/CSCU Sexual Misconduct ° G
Reparting, Support Services and 2 COSU Polictes & Protocol o e
Procosmn Palicy pgp—

= ADA campliance

+ Equal Employment Opportunity and
Affirmative Action

Davidson 102

Responding to Disclosures

Scenarios

I feel comfortable talking about

What is your favorite color? sexual violence.

v Red A Strongly Agree

It Orange B Agree

¢ Yellow ¢ Neutral

1> Green U Disagree

£ Blue £ Strongly Disagree

¥ Purple

G Pink 0% 0% L 1

11 Other > X T
B m oo S N
\‘h & & & & Q\t & & S'}QA ’ S Ny
T o FF o .\‘_\g‘"
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True or False: Title IX protects female
students only.

v True
11 False

The Context

[igher Edueation and Sexual Miscondduel

Title IX - : Vil lT‘ 1 l:::::mlh tedznt vl

iz mduenlion,

- Federal law that prohibits discrimination based on the sex (gender) ol
!l and students ol ed i 1 institutions that receive federal
financial assistance

- Prohibition of sex discrimination includes prohibition of sexual h

and sexual violence [RYT'E

Title 1X protects ALL students and | ¢ I, diredtive et Tila BN 1o prevent thi 2 Athauls e be procilive
. o IX protects students an. ployees of an

Lo : aueusnd shide r W thet yous o6
— it is not specilic to one gender. wosnd § u TuR thiet yeui cc:

4 detnminyiion

twans itz on
santi at et add
noning tas deaeniobia, el

hitussment a savoel ziolente

o
Campus Rape Policies Gat o New
Laok as the Accaved Gt DeVoah Ear

2014-2015

12



Sexual Violence

13

What is
Sexual
Violence?

Bl 1 1 s s ibe @b wd
work as a group to creals a contimuum
o b o By b s i
el bovemifel 44 "t

Sexual Harassment

- Unwelcome soxunl advances, roquests for soxual favors, sexually motivated
physical conduct, and other vorbal or physical conduct of a sexual nature

« Two categories: quid pro quo and hostile environment

« Forms of harassment include:
© Lamyguage/postera with of o prejdicial nature
© Olfensive graphic jokes
« Taunting

Name ealling
- Tie ol offensive wordy

« Threatening
« Unlaslul or inapproprinte literael use
e o T b g St

14

15

Sexual Harassment
Quid Pro Qua: “This For "That Iosatile Environment

Unwelaome verbal or physical conduet
directed at another

Huljerted 1o unwaolcome requests for
sexual favors or conduct

Because of that individual's proteoted

Submission to the conduct is a
dition of empl ed olass (e g, genderfaex)

ol
benelit, etc

+ That unreasonably interleres wilh the

. The harasser generally has some type person's work or academic performance

of supervisory or power
relationship over the person boing
harassed

* Sufficiently severe, pervasive or
perslsten

+ Purpose or of creating & hostile work or
educational environment
A time inerdentean ke scon as severe

» Sexual exploi

Sexual Exploitation & Sexual Assault

tion occurs when a person takes non-consensual or

abusive sexual advantage of another for anyone’s advantage or benefit

other than the person being exploited, and that behavior does not otherwise
itute one of the preceding sexual mi duct oflenses

. Sexual assault may includo a sexual act directed against another
pexson whon that person is not capable of giving consent, which shall
mean tho voluntary agreement by a porson in the possession and exercise of
sufficient montal capacity to make & deliberate choice to do something
proposed by another

16

17

In the BOR policy, consent can be
revoked if a person changes their mind.

True
Falso

True False

18

T4 LuLY




This video includes personal stories of sexual
assault that may be triggering to some people.
Please take care of yourself, even if it means
stepping out of the room.

e wiainen Lo each

differant account of segial abus

The video runs for about 5 minnles.

Prevalence at CCSU

Approximately 11% of

undergraduate women 3
experienced attempted or = : i b |
completed sexual assault

CCSU Campus Climale Survey, 2015

I/ 4] LULY

19

i The majority of incidents occurred off campus.

ICRImS /SUPVIVOTS foL
t e T

—

CCSU Campus Climate Survey, 2015

21

Intimate Partner Violence

» Apattern of abusive behavior in any relationship that is used by one
parther (o gain ov mnintnin power and control over another intimate
parlner

- it may be physieal, soxunl, cmotional, economic, or psychological actions or
threats of actions that influence another person

23

20

Intimate Partner
Violence

22

Mok rufos sbour
who their partnee
dan see and when

“This wouldn t happon il you |
didn’t make me so angry




Cycle of Violence

= How does this type of abuse
impact someone's education
or work? ¥ Honeymoon

Natienal Cositer for Health Research

25
Stalking
27
True or False: If a person ignores
stalking behavior, it will go away.
Trun "‘n]ne
29

s W e P

I/ LULU

85,687
ib§'794
#WhylStayed ?3:
66,174
75%
198,696
26
True or False:
Most stalkers target celebrities.
% 1)
28
True or False: All stalkers have
mental health issues.
TU% VUI%
30
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People age 18-24 experienced the

S talking highest rate of stalking victimization.

+ Repeatedly contacting another person when the contacting person knows )
or should know that the contact is unwanted by the other person

+ The contact causes the other person reasonnble apprebension of
imminent physical harm or the contacting persan knows or should know
that the contact eauses substantial impairment of the other person's
ability to perform the activities of daily life

The most common fear cited was not
‘ knowing what would happen next.

Baum, K, Cataluno, S, and Rand, M. (2009) Stalking Victimization in the United States.
Bureau of Justice Statistics Special Report. U S Departmentof Justice

31 32

Behavior of Stalkers

Follow you and show up wherever you are
+ Send unwanted gifts, letters, cards, or e-mails
+ Damage your home, cur, or other property
+ Monitor your phone calls or computer use

Use technology, like hidden cameras or globel positioning systems (CPS), to
track where you go

Self-Care Break

- Driva by or hang out at your home, school, or work

* Find out about you by using public records or online search services, hiring
investigators, going through your garbuge, or contacting friends, family,
neighbors, or co-workers

33

In the BOR policy, sexual misconduct
includes which of the following?

Sexual harassment

Sexual assault

* Sexual exploitation

Intimate partner violence
Stalking
All of the above

CCSU Policies &
Protocol

35 36



Responsible Employees —
BOR Sexual Misconduct Policy

All employees (including student workers, graduate assistants and interns

and any other person a CCSU campus member may rensonably see as an

agent of the University) are peeauired Lo reparn incldent s of seyual

%"ﬂ'n"ﬂf‘l rognrdiess of the alleged victim'n e tothe Udiversity's Tithe 15
icor

« Board policy requires that a report be made to the Department of Children
and Families (DCF) whenever a person under the age of eighteen (18) moy
have been sexually assaulted

To report incidents of sexual misconduct:

Office of Diversity & Equity
860-832-1653

True or False: If a student discloses to a responsible
employee about a sexual agsault that happened before
they came to CCSU, that employee is required to report
to the Title IX Officer.

v Teue

Falue

0% [
he====
True Falae

37

BOR Policy on Mandatory Reporting of
Suspected Abuse or Neglect of a Child

- Any university employee deemed a *mandatory reporter™ who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglocted, has been placed in imminent harm or
has had a non-accidental injury is required to report the incident to the
Department of Children and Families within 12 hours of bscoming aware or
suspecting abuse, neglect or immanent harm to a child

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518

“Pursuant to state law. with the exception of student smpluyoes, any
paidd ailministeator, faeulty, soalf, n!h“lln director, athletie funch or
athletie trainor shall by deemed or reforced to as *mandatory reporters”

38

Rights of Reporting & Responding Parties
+ To be treated fairly and with respect.
+ The right to have a support. person during any meeting or proceeding related

to the allogation of sexual misconduct
e o s porson s ol do e oy ans e i et o s

WIS rlivipate in U heaning process on nllurymnlmgwrmmmglu
1 repurt ol seaual misconduet

» To recoive nolice at the same time of the outcome

« The right Lo request a review of any decision regarding the soxual
misconduct matter in which they are involved

39

Responding to
Disclosures

40

What are some barriers survivors face
when deciding whether or not to
disclose about their experience?

- Fear of being blamed
- Fear of not being believed

+ Not knowing whe to talk to

- Difficulty with trust

- Dynamies of the abuse/violence

+ Not identilying the situation as abuse/violence

42

T/ 4] LULY



Responding to Disclosures

+ Listen

Emphusize saloly

Let them know you believo them
+ Tell them it's nat their fault

+ 8how genuine cencern and empathy

- Provido options and offer to connect them to resources

Maintain privacy/con(identiality as much as possible and be upfront

about mandated reporting requirements

Avoid making ussumptions

- Do NOQT try to investigate or ask unnecessary questions

43

Scenario 1

= You are a CCSU stall' member who
supervises student workers One of
your student workers hos recently
bren coming in late, missing shifts
altogether, or leaving oarly They
seem distracted and anxious when
they are at work You have a
conversation with the student about
their behavior and they say they are
having a “tough semester. " When you
ask what happened, they say they
were sexuslly nssoulted a few months
earlier and have had trouble locusing
over sense

Scenarios

44

Questions to Consider:

What are your itial thoughts?

2  What are some things you do
NOT want to say to this person?

4. What are some things you would
say to this parson?

4 What is your responsibil
CCSU omployes?

45

Scenario 2

* You start to notice an unfamilior
person waiting around your work area
at different times One day, they leave
Nowers for ane of your colleagues,
Alox. Tho nost week, the person
cames to you and asks il Alex is
working. The person says they are a
friend and want to surprise Alex for
Lheir birthday

Queastions to Consider:
What are your initial thoughts?

What are some things you do
NOT want to say to this person?

What are some things you would
say to this person?

What is your responsibility as o
CCSU employee?

Scenario 3

+ A student asks to speak with you
privately When you start talking, he
shares that he had a serious incident
with his partner lost night His
partner smashed the computer he was
using to do his school work He
[urther tells you that the police are
involved and thal he has o lot of
stress in his life right now

Questions to Consider:

What are your initial Lthoughts?

2 What are soms things you do
NOT want to say to this person?

3 What are some things you would
say to this person?

4 What is your responsi
CCSU employee?

47

Scenario 4

- A student you supervise, Riley, asks
to be moved to a different shilt When
you ask why, Riley tells you they don’t
like working with another student
workar, Jamio, becauso Jamie koops
asking them out on dotes and making
sexual comments at them Riley
doesn’t wunt Jomio to get in troublo
but just wants to avoid working
together

=

Questions to Consider:
‘What are your 1nitial thoughts?

What aro some things you do
NOT want to say to this person?

What are some things you would
say to this person?

What is your responsibility as a
CC8U employes?

48
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“Empathy has no script. There’s no vight

way or wrong way to do it. [ '
istening, holding :

judgment, emotionally connecting, and

communicating that incredibly healing
message of ‘You're not alone.

Irese |

On-Campus Resources
To Report an Incident

- Office of Diversity & Equity (all complaints)
860-832-1653
Davidson Hall, Room 102

* Office of Stud. Conduot ints against
860-832-1667
Willard DiLorsto Hall, W-105

+ CC8U Police {criminal complaints)
Emergency: 911
Routine — Police Dispatch: 860-832-2375

51

Off-Campus Confidential Resources

- YWCA Sexual Assault Crisis Service
24-Hour Hotline: 860-223-1787 or 888-999-5515
24-Hour Spanish Hotline: 888-568-8332

Prudence Crandall Center for Domestic Violence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200

Suicide Prevention Lifeline
24-Hour Hotline: 860-273-8255

- Hospital of Central C
100 Grand St. New Britain, CT
860-224-5011
SAFE Program for sestal assault forensic exams

What offices at CCSU are confidential?
(Mark all that apply)

Counseling and Wellness Center

Employee Assistance Program

« The Women's Center

OfTice of Victim Advoeacy

! Career Services

&
& 4 < o
¥ - P, )
Iy = - £
P o @
.

50

On-Campus Resources
Someone to Talk to

- Office of Vietim Advecacy - Student Wellness Services

Joanna Flanagan *Confidential
860-832-3795 Health Services:
Willard DiLoreto, D-305 B60-832-1925

Marcus White Annex

- Women's Center Counseling Services:

Jacqueline Cobbina-Boivin 860-832-1945
860-832-1655 Marcus White, Room 205
Student Center, Room 215
+ Office of Student Affairs
* Residence Life B60-832-1601
860-832-1660 Davidson Hall, Room 103

Mid Campus, Room 118

52

Glurm wnn’\
/

=" Joanna Flanagan

Thank you!

Office of Vietim Advocacy
iMonagan@ecesu edu

(860) B32-3795

Willard DiLoreto Hall, D-305
M-F 9:00 u.m. - 5:00 pm

53

54
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Title IX Training for Residence Life Summer Coordinators, May 2019

I/ LULU

Title IX Trainillg:
Responding to
Interpersonal Violence

Joanna Flanagan

Sexual Assault & Violence Prevention Specialist
Office of Victim Advocacy
_Nanagan@cesuedu | 860-832-3795

» Professional advocacy services for
students, faculty and staff

« Information on options available to
address safety and other concerns

= Assistance in navigating different
reporting systems

* Referral to campus or community
resources depending on needs

= Collaboration with other departments
to develop, implement and evaluate
violence prevention initiatives

3

Office of Victim Advocacy

Suppars, Sdvesan Ty

Willard DiLoreto, Suite D-305
860-832-3795

Mlanagandecis.edy
M-F, 9:00am - 5:00pm

@ Sexual Violence

In Our Culture

* How are victims of sexual violence viewed?
* How are perpetrators viewed?

Rt s Ry ek g

N©@ MORE

AT YO0 3H LISREPER 101 Q0TS

& il -

Sexual Harassment

* Unwelcome sexual advances, requests for sexual favors, sexually motivated physical
conduct, and other verbal or physical conduct of a sexual nature,

* Quid pro quo: “this for that”

* Hostile environment
= Sufficlently severe, pervasive or persistent
- Creates a hostile work or educational environment
+ Aone time incident can be seen as severe

Sexual Assault

= Sexual assault may include a sexual act directed against another
person when that person is not capable of giving consent, which shall
mean the voluntary agreement by a person in the possession and
exercise of sufficient mental capacity to make a deliberate choice to
do something proposed by another.
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Prevalence at CCSU

]

experienced attampted or
completed sexual assault.

Approximately 6% of graduate
student women and 0% of
graduate student men
experienced attempted or
| compteted sexual assault.

' The majority of incidents occurred off campus.

90% of victims/survivors knew the person that )
i harmed them. |

Approximately 3% of victims/survivors notified

law enforcement.

| 40% of victims/survivors told a close friend. —

L

CCSU Campus Climate Survey, 2015 i CCSU Campus Climate Survey, 2015 ’
7 8
Intimate Partner Violence
I t. t P t = A pattern of abusive behavior in any relationship that is used by one
n lma e aI' nel' partner to gain or maintain power and control over another intimate
- partner.
V lOlence « It may be physical, sexual, emotional, economic, or psychological
actions or threats of actions that influence another person.
9 10
—_ T . wiresd
° e Destroying properly Center, 2009
5 Cycle of Violence ,"ﬁ
=] Taking thelr BRG] I
Q© !patndcymonoy i thelr partper | = How does this type of abuse
@] [—‘ e 251 impact someone’s education
"U or work?
] o
'y o o
hair par|
(=}
m “This woutdn't happen if you
didn’t make me so angry.” 'D National Center for Health Research a
11 12
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oo oF Cephar s Tagomd 0o
85,687

TSIy evun ¢ e

185,794

PWhylLe!t yonm 3 meca

63,883

S e ey

66,174

“Nors wangers” g 1ha reshoms
%
75%

A BT O Dngrag noaTe A retweeTs

198,696

#WhylStayed

Stalking

13 14
.
Stalking
. . 3 in 4 victims knew their offender in
« Repeatedly contacting another person when the contacting person some capacit:
knows or should know that the contact is unwanted by the other = =
person
« The contact causes the other person reasonable apprehension of 1in 4 stalking victims reported some
imminent physical harm or the contacting person knows or should _ form of cybearstalking was used.
know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life. n
The most common fear cited was not
knowing what would happen next.
= Baum, K., Catalano, 5., and Rand, M. (2009) Stalking Victimization in the United States,
@ Bureau of Justice Statistics Special Report. L. Department of Justice. (]
15 16
.
Behavior of Stalkers
= Follow you and show up wherever you are. ° °
= Send unwanted gifts, letters, cards, or e-mails. T Instltutlonal
= Damage your home, car, or other property.
= Monitor your phone calls or computer use. Respons e
« Use technology, like hidden cameras or global positioning systems (GPS), to
track where you go.
= Drive by or hang out at your home, school, or work.
= Find out about you by using public recards or online search services, hiring
investigators, going through your garbage, or contacting friends, family, R AR ANt 0
neighbors, or co-workers.
17 18
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The Clery Act - Requirements
i oty B |

WITANN ALUAMPES

SECURIN & HIRF " n S
RFVORT « Disclose crime statistics for

incidents that eccur on campus

= Publish an Annual Security Report
= Keep a public crime log

ey

e = Issue Timely Warnings

= Devise an emergency response,
notification and testing policy

= Publish an annual fire safety
report

= Enact policies and procedures to
handle reports of missing students

http:/ Fwww.cesu.edu/police/

9, Sehoelr 1onnol diseourg)
ving raur edny
LT00e 1N 0 tandmark fedeend el
viget that geahisils vex
EREO IR KT b b b e

1 Shooh wa intue o Ao conloil
dirertive unds) 1iHb IX (o D1pvent the
attwsed 1ludent fram opproathing

1. Whesh minvt b praaniiry
in snwring that yous ramypws

at Ieterarting with yao 13 traw of 1ow dliesIminaiion

Wb amverd @ Lomgplaiienl sitim
comtvmen Bls &0 be denthen
ongoing e ditsiiminaiion
haraiimenr ai iavol dolanie.
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Responsible Employees —
BOR Sexual Misconduct Policy

= All employees (including student workers, graduate assistants and interns
and any other person a CCSU campus member may be reasonably seen as an
agent of the University) are required to report incidents of sexual
misconduct regardless of the alleged victim's age to the University’s Title IX
Officer.

To report incidents of sexual misconduct:

Office of Diversity & Equity
860-832-1653

| You are all responsible employees! |

Mandatory Reporting — BOR Policy
Regarding Reporting Suspected Abuse
or Neglect of a Child

« Any university employee deemed a “mandatory reporter*” who has a
reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neglected, has been placed in imminent harm or
has had a non-accidental injury is required to report the incident to the
Department of Children and Families within 12 hours of becoming aware or
suspecting abuse, neglect or immanent harm to a child.

*Pursuant to state law, with the exception of student employees, any paid administratar, faculty, staff,
athletic directar, athletic coach or athletic trainer shall be deemed or referred to as “mandatory reporters,”

21

22

Individual
Response

Barriers to Disclosing

« Fear of being blamed or not believed

« Not knowing who to tatk to

« Difficulty with trust

« Dynamics of the abuse/violence

« Not identifying the situation as abuse/violence

23

24
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Responding to
Disclosures

= Listen.

= Emphasize safety.

* Let them know you belfeve them.

= Tell them it’s not their fault.

+ Show genuine concemn and empathy.

« Provide options and offer to connect them to
resources.

« Mafntain privacy/confidentiality as much as

pessible and be upfront about mandated
repocting requirements.

= Avoid making assumptions.

= Do NOT try to investigate or ask unnecessary
questions.

Scenario 1

A resldent knocks on your door and asks
il they can speak with you privately.
They tell you they are worried about
their roommate, who came back from a
party the night before visibly upset,
They spoke to their roommate today
and the roommate confessed they think
someone had sex with them last night,
but they don’t remember because they
had a lot to drink. The resident tells
you they aren’t sure what happened
and asks what they should do.

« What are your inftial thoughts?

= What are some things you would say
to this person?

* What are some things you do NOT
want to say to this person?

= What is your responsibility as a CCSU
employee?

25

26

Scenario 2

Aresident tells you they were sexually
assaulted by a guest they Invited to
their rcom, They are afraid to stay in
thelr reom, but are unsure about
making a report.

* What are your Inltial thoughts?

+ What are some things you would say
to this person?

+ What are some things you do NOT
want to say to this person?

= What is your responsibility as a CCSU
employee?

Scenario 3

You start to notice an unfamiliar person
walting outside your building at
dlfferent times. One night when you
are on duty, the person comes in and
asks to be let into a resident's room.
The person says they are a friend of
this resident and want to surprise them
for their birthday.

» What are your initial thoughts?

» What are some things you would say
to this person?

» What are some things you do NOT
want to say to this person?

» What is your responsibility as a CCSU
employee?

27
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Scenario 4

After a program on healthy
relationships, a resident comes to you
and says some of the “red flags”
discussed in the program felt similar to
their relatlonship. They want to know
how to improve their relationship.

= What are your intfal thoughts?

* What are some things you would say
to this person?

* What are some things you do NOT
want to say to this person?

+ What is your responsibility as a CCSU
employee?

‘ i

T

|

You have support.

You are not alone in supporting a
student who has experienced
sexual assault, relationship
violence, or stalking.

29

30
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Sexual and
@ relationship violence
can be prevented.

The majority of people in our

community do not perpetrate violence.

The majority of us are non-violent
people who do not want violence to

happen to our peers.

31

32

Violence
Prevention

Primary Prevention

« The goal Is to prevent initial
perpetration and victimization

= Addresses the root causes of violence

» Focuses on creating an environment
that encourages well-being and
healthy choices

» Socfal norm change
= Bystander intervention

Risk Reduction

= Focus is on the potential victim

» Requires a potential victim to change
their behavior in an effort to “avoid”
being assaulted

~ Strategles are typically “in the
moment” responses
= Self-defense
~ “Rape whistles”

Sexual violence, intimale partner

vialence, and stalking ate NEVER Lhe
victim/survivor s fault,

National Sexual Violence Resource Center; Cenlers for Disease Control

33
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Please compl:

Thank you!

the program

Joanna Flanagan

form,

Sexual Assault & Yiolence Prevention Specialfst

Qffice of Victim Advocacy

Willard DiLoreto Suite D-305, M:F 9:00am-5:00pm

| B60-832-3795

36
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Title IX Refresher Training, Spring 2019

Office of Vicum Adyocacy
Sappri A 2o Foio

Office of Victim Advocacy (OVA)
Professional advocacy services for students,

Tltle |X Refresher Tralnlng: faculty and staff

Information on options availabie to address

Responding to Disclosures of g s Offce of Vietim Advocsey

Assistance in navigating different reporting

Interpersonal Violence At

Suppor A ve ki,

Referral to campus or cominunity resources Willard DiLoreto Hall, Suite D-305
di di d:
JOANNA FLANAGAN 1 - 850-832-3795
SEXUAL ASSAULT & VIOLENCE PREVENTION SPECIALIST Collaboration with other deparlments to iflanagan@cesu edu
960-832-3795 | JFLANAGAN@CCSU EDU develop, implement and evaluate violence

prevention initiatives M-F, 900am —500 pm

s [ 5o = R B e o LR e e

Office of Diversity & Equity (ODE) Training Outline

Nondiscrimination in Education and
Employment Policy

Higher Education and Sexual Violence

CCSU Nondiscrimination and Harassment Policy
Title IX Compliance )
BOR Sexual Misconduct Palicy - Responsible Employees
BOR/CSCU Sexual Misconduct Reporting,

Support Services and Processes Policy Responding to Disclosures

ADA compliance Scenarios o

i c ——
Equal Employment Opportunity and Resources ®
Affirmative Action ® G

Davidson Hall 102

Title IX is a...

Federal law that prohibits discrimination based on the sex (gender) of employees and students
of educational institutions that receive federal financial assistance

Prohibition of sex discriminalion includes prohibition of sexual harassiment and sexuval violence

The Context Title IX

" No parson in the United States shall, 00 1he bamis of se<, be eaciuded rom
parhaipalion in, be denied the benzlits of or be subjected 10 discrimination .
under any educalion program o ackivity sateiving lederal financial assislance
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Higher Education and  Sessm— Higher Education and
Sexual Violence Bloes A (rmsm oy e Eoa Sexual Violence

taTila1X

PENNSTATE

Which of the following is not considered a protected
class under CCSU nondiscrimination and anti-
harassment policies?
Genetic mformation = = = e
N . . . Criminal record
CCSU Nondiscrimination " sttt
. « . Sex
& Anti-Harassment Policies Gender identity ar sxpassion
ff; f"'f s f“’

i. ' e i«‘

Harassment and discrimination are prohibited based on the
following: 1 i i H
0 Discrimination

CCS Age Marital Status
Nondiscrimination Ancestry National Orlgin Treat someone differently
Policy Color Race Based on individual's protected class status
Criminal Record (state Religlous Creed Interferes with or limits the ability of a person to participate in, or benefit from, the services,
employment} activilies, or privileges provided by the university
Disabllity (Intellectual, Genetlc Information Otherwise adversely affects the person’s employment or educational experience
learning, mental and physical
disabllity)
Sex {pregnancy and sexual Veteran Status

harassment or misconduct)

Gender Identity or Expression  Sexual Orlentation

12
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Harassment

* Unwelcome verbal or physical conduct directed at another
Because of that individual's protected class status (i e , gender/sex)

That unreasonably interferes with the indwvidual’s work or academic performance

Sufficiently severe, pervasive or persistent

Purpose or of creating a hostile work or educational environment

In the BOR policy, sexual misconduct
includes which of the following?

m 1y m ™
Skl aratument

Sexual assauit
¢ Sexual exploitation
Intimate partner violence
Stalking
All of the above
S

Responsible Employees —
BOR Sexual Misconduct Policy

All employees (including student workers, graduate assistants and interns and any other
person a CCSU campus member may reasonably see as an agent of the University) are required
|2 repoe g 3

une

if wictim's ajge 2o the

Board policy requires that a report be made to the Department of Children and Families (DCF)
whenever a persen under the age of eighteen (18) may have been sexually assaulled

To report incidents of sexual misconduct:

Office of Diversity & Equity
860-832-1653

15

IFa student discloses to a faculty member about a sexual

assault that happened before they came to Central, that

faculty member is required to report to the Title IX Officer
True

False

u%

16

Mandatory Reporting — BOR Policy Reporting
Suspected Abuse or Neglect of a Child

Any uni

rsity employee deemed a “

y reporter”” who has a reasonable cause to
suspect or believe thal a person under the age of 18 years has been abused or neglected, has

been placed in imminent harm or has had a non-accidental injury is required to report the
incident to the Department of Children and Families within 12 hours of becoming aware or
suspecting abuse, neglect or immanent harm to a child

DCF Careline (24/7)
1-800-842-2288
TDD: 1-800-624-5518

“Pursuant to state law, with the exception of student employees, any paid administrator, faculty,

staff, alhletic director, athletic coach or athletic trainer shall be deemed or referred Lo as
“mandatory reporters '

17

Mandatory Reporting

Any universily employee deemed a “mandatory reporter" is required to report such incidents
to their immediate supervisor in addition to DCF.

For more information on this policy, contact:

Anna Suski-Lenczewski
CCSU Chief Human Resources Officer
lencrpwska@ccsu.edy or 860-832-1757

18
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Rights of Alleged Victim & Accused

Complaint Procedures and Options
« To be treated fairly and with respect Internal process: 90 days to file a camplaint except in cases involving sexual misconduct
i i ) ’ o ume 't for filing complaints of sakual misconduct
* The right to have a support person during any meeting or proceeding related to
the allegation of sexual misconduct

Complaint procedure - see  Nandiscrimnation & Anti Harassment Piicies, Complaint Procedures and
©n-campus and Community Resources’ booklet
+ s long as this person’s involvement daesn't delay any meeting relazed ta this carduct and daes not

directly address the Hearing Body, question witnasses or otherwise actively oarticipate in the hearing External Process

process or other meeting partainirg to a report of sexual misconcuct » Canrecticut Commission on Human Rights & Opportunities {CHRO)~ 180 days to file
e A T R T e G e £gual Emolayment Oppartunities Commission (EEOC) - 180 days to file*

Office of Civil Rights {OCR) — 180 days ta file

» The right to request a review of any decision regarding the sexual misconduct

matter in which they are involved

*The 180 calendar day filng deadline for EEOC is extended to 300 ca'andar days f a state or 'ocal agency
enforces alaw that prohibils employment discrimination on the same basis EEGC gov

20

19

Investigation Standards

Reasonable person

» Behavior that a reasonable person would consider offensive
In the eye of the behalder — impact, not intent

- Preponderance of the evidence
Moare likely than not

Responding to Disclosures

21

22

Why do students disclose to faculty/staff?

They believe Lhat they will be believed

Barriers to Disclosing

Fear of being blamed
They feel close to the staff member and want comfort

Fear of not being believed V\{h?lave o reasiuns
victims/survivors might
not disclose?

They are having difficulty with classes or ather aspects of tiheir life and need assistance

Nat knowing who to talk to
They feel like they need ta explain a behavior.

Difficulty wilh trust
They are suddenly triggered

. . Mol can we sddsess thess

Dynamics of the abuse/violence 3 >
Erarriars o gy robes as
They want to warn a staff member about another student

Not identifying the situation as abuse/violence Faculpy/itali?

23

24
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Responding to Disclosures

Listen
Emphasize safety
Let them know you believe them

Tell them it's not their fault

Show genume concern and empathy
Provide options and olfer to connect them to resources

Maintain privacy/confidentiality as much as possible and
be upfront about mandated reporting requirements

Avoid making assumptions

Do NOT try to investigate or ask unnecessary questions

Scenarios

26

Scenario 1

You are an adjunct instructor who requires
studenls to attend a certain number of CCSU
events each semester The students are then
requred to write a response paper regarding
therr experience One of the students in your
class altends a large campus event focused on
sexual assault prevenlion In her paper she
writes that the speaker really resonated with
her, as she 1s a survivor of sexual viclence

A What bs yeur sibility a5 4
CCsU employee

27

Scenario 2

You are 3 CCSU staff member who supervisars estions = nsider: 1
15 student workers  You check in regularly Quisiions to Consider: |
with each of these studenls regarding their 1 Whit are your initlal sy
classes and how their semester is going 1N one ; : o |
of these informal discussions, a student tells 4 What are same things you do NOT

you thal he was up all night with one of his wank to sy (o this sludent? |

close friends, who was sexually assaulted on

+ What are s things vou vt |

campus two nights prior by another CCSU : et

student The student you supervise 1s =y o thisstudent?

concerned for his friend's safety | & what I your cesponsiblity as 4
CESU employes?

28

Scenario 3

You are a professor and a student with whom TS Ty

you have had funited interaction comes to your Questions to Consider; |
office hours for the firsl time  The student lells 1 What are your initial thoughts? |
vou that he knows that he is failing the class ) P ="

and he has had a really ‘tough semester.” 2 WHat are same things you o NOT |
When you ask what happened, he tells you thal want b sy

to this student?

he was sexually assaulled several months

earlier and has had trouble focusing oa school el g
ever since. He quickly follows this with a
request to ‘keep this confidential, okay?” . What bs youn responsibility as e

ces emplieer

29

Scenario 4

You are a CCSU faculty member wha renuires | Ty |
students to submit papers on-line by a certain Questions to Conslder:
deadline. One ol your students does not | 1. Whit are your Inltlsl thoughts? |
subimit a paper by the deadline. 1he next day D S e AL
you receive an e-mail from this student | 4 What are some things vou do NOT |
requesting an extension on the assignment want to say to this student? |
The sludent further tells you thal he had a s voiild
serious incident wilh his partner last night His = You wou I

partner smashed the computer that he was
using to do his school work He further tells Wh rriponsibifity as 8 |
you that the police are involved and that he has ?

a lot of slress 1 his life right now — S

30
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“Empathy has no script. There is no right way or
wrong way to do it. It’s simply listening, holding
space, withholding judgment, emotionally

connecting, and communicating that incredibly

healing message of "You're not alone.

BATNL BIO VN

e e ==
31

Resources

32

What offices at CCSU are confidential?
(Mark all that apply)

Counseling and Wellness Center
Employee Assistance Program
The Women's Ceater

Office of Victim Advocacy

Career Services

33

On-Campus Resources
To Report an Incident

Office of Diversity B Equity {all complaints)
860-832-1653
Davidson Hall, Room 102

Office of Student Conduct {complaints against students)
860-832-1667
Willard Diloreto Hall, W-105

CCSU Police {criminal complaints)
Emergency: 911
Routine — Police Dispatch: 860-832-2375

34

On-Campus Resources
Someone to Talk To

Office of Victim Advocacy
Joanna Flanagan
860-832-3795

Willard Oitoreto, D-305

Student Wellness Services *Confidential
Health Services:

860-832-1925

Marcus White Annex

Counseling Services:

860-832-1945

Marcus White, Room 205

Women's Center
Jacqueline Cobbina-8oivin
860-832-1655

Student Center, Room 215 Office of Student Affairs
860-832-1601

Residence Life Davidson Hall, Room 103

860-832-1660
Mid Campus, Room 118

e ma e o b P s ma e sl g ]
35

Off-Campus Confidential Resources

YWCA Sexual Assault Crisis Service
24-Hour Hatline: 860-223-1787 or 888-999-5545
24 Hour Spanish Hotline: 888-568-8332

Prudence Crandall Center for Domestic Vialence
24-Hour Hotline: 888-774-2900
24-Hour Spanish Hotline: 844-831-9200

Suicide Prevention Lifeline
24-Hour Hothne: 860-273-8255

Hospital of Central Connecticut

100 Grand St New Britain, CT
860-224-5011

“SAFE Program for sexual ossault forensic exoms

36




Thank you!

Joanna Flanagan
Sexual Assault & Violence Prevention Specialist
jflanagan@ccsu edu
860-832-3795
Willard Diloreto Hall, D-305

9:00 am - 5:00 pm, M-F

37

you are
not alone
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Title 1X Refresher Training, Fall 2019

Y TWAVIAN

Offiee of Viciim Advecacy
Smppne v e

Title IX Refresher Training:
Responding to Disclosures of
Interpersonal Violence

JOANNA FLANAGAN

SEXUAL ASSAULT & VIOLENCE PREVENTION SPECIALIST
860-832-3795 | JFLANAGAN@CCSU EDU

Office of Equity & Inclusion (OEl)

Nondiscrimination in Education and
Employment Policy

Title IX Compliance

BOR/CSCU Sexual Miscanduct Reporling,
Support Services and Processes Policy

ADA compliance

Equal Employment Opportunily and
Affirmative Action

Davidson Hall 119

*NEW Location and Name

e vy e

Office of Victim Advocacy (OVA)

Professional advocacy services for
students, facuity and staff

ifurmation an aghans avadabie to
address safety and alher concerns

Assistance in navigaling different
reporting systems

Referral to campus or community
resources depending on needs

Collaboratian with other departments to
develop, implement and evaluate
violence preventian initiatives

Willard Diloreto Hall, D-305
M-F,9:00 am - 5:00 pm,
{860) 8323795
fflanagan@ccsu edu

The Context

Title IXis a...

Federal law that prohibits diserimination based on the sex {gender) of employees and students
of educational institutions that receive federal financial assistance

Title IX

" o peissn in the United § shali un the basis of sex, be wacluded fron:
paricigation in, he denied the benefits of o1 be subjected to disci:minatian
undar any edutatinn Pragram o1 agkivily ecaiving Fegeral hnardal as5:s

* Unwelcome sexual advances, requests for sexual favars, sexually mativated
physical conduct, and other verbal or physical conduct of a soxwal nature
* Quid pro quo or hostike environment

Sexual Harassment

PP » Taking non-consensual or abusive sexual advantage of another for anyane’s
1 Sexua‘ EXPIOltatIOH advanlage or benefit other than the person being explolted
"

] ol A ‘ --l,i_,.‘. A
ul S 'f‘-:.ﬂ‘r"..'-.tt.['n{fl 1
) - L_‘i

[

« Asexual act directed agalnst another person when that person Is not capabie of
giving consent

o A pattern of abusive behavior In any relationship that is usad by one partner Lo
galn or maintaln power and cantrol over anather intlmale partner.

« Repeatedly contacting another person when lhe contacting person knows or
should kniow that the contact |s urwanted by the other person

# The tontact eauses the other person rezsonable apprehension of imminent
physical harm or substantlal Impalrment of the other person's abilty to perform
the activitles of dally lifa.
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CCSU Policies & Protocol

Responsible Employees —
BOR Sexual Misconduct Policy

All employees {including student workers, graduate assistants and interns and any other
person a CCSU campus member may reasonably see as an agent of the University) are required

1o raport mijdenty of t=ayil misconducd ragsndless ol the adeged wighim’s 304 ta the
Umetsity™s Titls I Offiver,

Board policy requires that a report be made to the Department of Children and Families (DCF}
whenever a person under the age of eighteen {18) may have been sexually assauited

To report incidents of sexual misconduct:

Pamela Whitley
Senior Equity & Inclusion Officer
Office of Equity & Inclusion

860-832-1652

Mandatory Reporting — BOR Paolicy Reporting
Suspected Abuse or Neglect of a Child

Any university employee deemed a ‘mandatory reporter’* who has a reasonable cause to
suspect or believe that a person under the age of 1B years has been abused or neglected, has
been placed in imminent harm or has had a non-accidental injury is required to report the
incident to the Department af Children and Familtes within 12 hours of becoming aware or
suspecting abuse, neglect or immanent harm Lo a child

DCF Careline {24/7)
1-800-842-2288
TDD: 1-800-624-5518

TPursuant to state law, with the exception of student employees, any paid administrator, faculty,

staff, athletic director, athletic coach or athletic trainer shall be deemed or referred to as
“mandatory reporters

To be treated fairly and with respect
* The right to have a support person during any meeting or proceeding related to
the allegation of sexual misconduct
+ Aslong as this person's involvement doesn t delay any meeling related to this conduct and does not
directly address the Hearing Body, question witnesses or otherwise actively participate in the hearing
process or other meeting pertaining to a report of sexual misconduct

* To receive notice at the same time of the outcome

The right to request a review of any decision regarding the sexual misconduct
matter in which they are involved

10

Complaint Procedures and Options

Internal process: 90 days to file a complaint except in cases involving sexual misconduct
No time 'tmit far filing compla.nts of sexual misconduct

Complant procedure - see “Nondiscrimination & Anti-Harassment Policies, Complaint Procedures and
Qn-campus ard Community Resources’ booklet

External Process

Connecticut Commissian on Human Rights & Opportunities (CHRO} — 180 days to file
Equal Employment Opportunities Commission (EECC) — 180 days <o file”
Office of Civil Rights {OCR) — 180 days to file

“The 180 calendar day Ming dead!'ne for EEOC is extended to 300 calendar days if a state ar local agency
enforcas 3 law that pronibits employment discrimination on the same basis EEOC gov

11

Responding to Disclosures

12
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| = '|
How do you want to respond to someone who has |
experienced interpersanal violence? |

‘ What do you NOT want to do or say? ‘

e———————

| What resources can you provide?

13

Scenarios

In your groups, discuss hovs you would
respond and what you would say to the
person in the scenario

What is your responsibility as an
employee?

14

Feedback

iy Whatwent well?
? What questions do you have?
How did you communicate with the person about your responsibility to
b Te)
port?
What resources did you provide?

SO TR 2eof ) LRSS MR S TRt ocy PR ||
15

“Empathy has no script. There is no right way or
wrong way to doit. It's simply listening, holding
space, withholding judgment, emotionally
connecting, and communicating that incredibly
healing message of ‘You're not alone.””

SRENT 330NN

16

Resources

17

On-Campus Resources
To Report an Incident

Office of Equity & inclusion {all complaints)
860-832-1653
Dawidson Hall, Room 119

Office of Student Conduct [complaints against students)
B60-812-1667
Willard Diloreta Hall, W-105

CCSU Police [criminal complaints)

Emergency: 911

Routine - Police Dispatch: 860-832-2375

CCSU Police can assist 1n connecting with departments m otner cities/towns

18
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On-Campus Resources
Someone to Talk To

Office of Victim Advocacy Student Wellness Services *Confidential
loanna Flanagan Health Services

860-832-3795 Ci ing & Student Di

Willard Diloreto, D-305 860-832-1926 {appointments)
860-832-1925 (inquiries)

Willard DiLoreto 1 Floor

Women's Center
Jacqueline Cobbina-Bojvin
860-832-1655

Student Center, Room 215

Office of Student Affairs
B60-832-1601

Davictian Hall, Room 10
Residence Life Aiman HAN-Renm 13

860-832-1660
Mid Campus, Room 118

19

S

you are
not slone

Thank you!

Joanna Flanagan
Sexual Assault & Violence Prevention Specialist
jflanagan@ccsu edu
860-832-3795
Willard Diloreto Hall, D-305
9:00 am - 5:00 pm, M-F

| Would you like a prestntation In your dassroom?
Please contact me directly to coordinate!

Off-Campus Resources

YWCA Sexual Assault Crisis Service *Confidentinl
24-Hour Hotline: 860-223-1787 or 888-999-5545
24-Hour Spanish Hotline: 888-568-8332

Prudence Crandall Center for Domestic Violence “Confidential
24 Hout Mothpe: 525, F74. 1900
24-Hour Spanish Hotline: 844-831-9200

Suicide Prevention Lifellne “Confidential
24-Hour Hotline: 1-800-273-8255

Hospital of Central Connecticut *Confidential

100 Grand St. New Britain, CT

860-224-3011

“SAFE {Sexuol Assoult Forensic Examiner) Progrom for sexuol assault forensic exarns —exam con be done up
to 120 hours after o sexuol ossoult. A sursivoris not required to report to police at the time of the exam

20



Other Supplemental Information

1. Institution Sexual Violence Forms
2. Redacted Sample of Investigation Results
3. Sample E-mail Notification for Employee Title IX Training



Central Connecticut State University
Discrimination/Harassment
Complaint Form

Name of Complainant: Date:
Address:
City: State: Zip Code:
Work Phone: Home Phone:
Cell Phone: Email:
CCSU ID: Email 2:
Sex:
] male [C] Female [] other
Your status:
[J student [ Faculty/staff [[] external (Non-Campus)

Type of Complaint:
|:| Discrimination |:] Harassment |:| Retaliation

| was discriminated/harassed/retaliated against on the basis of my:

[ Age [] Mental Disorder
[] Ancestry ] Marital Status
[ color [C] National Origin
[[] Criminal Record (State Employment) [] sex (including pregnancy or sexual
[C] Gender Identity or Expression harassment)
[ Genetics [] Sexual Orientation
[ Intellectual Disability ] Race
O Learning Disability O Religious Creed
[] physical Disability [] Retaliation
[] Veteran Status
lwas:

[] terminated [] harassed
[] not hired/promoted [[] sexually harassed

suspended demoted
E constructively discharged % retaliated against
[J not hired due to BFOQ* not hired due to a disability
[] siven a poor evaluation [] delegated difficult duties
[C] denied a raise [] warned
[] less trained [] not hired due to prior criminal record

[] given different terms and conditions of employment [_] subjected to a hostile work environment
[] given a poor grade (student) ] other
[[] denied services [C] treated differently

Equal Opportunity Employer/Educator (OEIl, February 2020)



| believe that | was discriminated/harassed/retaliated against by:

Name of Respondent 1:

Address:

City:

Sex: |:| Male I:| Female
[ other:

Status: [] Student [] Faculty

Name of Respondent 2:

Address:

City:

Sex: [] Male [] Female
[ other:

Status:[_] Student [] Faculty

Name of Witness 1:

Address:

City:

Sex: [] Male [] Female
] other:

Status: E] Student [] Faculty

CCSU’s Office of Equity & Inclusion Complaint Form

State: Zip:
Work Phone:
Home/Cell Phone:
[] staff

[:l External (Non-campus)

Specify

State: Zip:
Work Phone:
Home/Cell Phone:
[ staff

[] External (Non-campus)

Specify

State: Zip:
Work Phone:
Home/Cell Phone:

[ staff

[C] external (Non-campus)

Specify

Page 2



Name of Witness 2:

Address:
City: State: Zip:
Sex: |:| MaIeD Female Work Phone:
[1 other: Home/Cell Phone:
Status: [_] Student [] Faculty [] staff [] External (Non-campus)
Specify
Name of Witness 3:
Address:
City: State: Zip:
Sex: |:| Male |:| Female Work Phone:
] other: Home/Cell Phone
Status: [] Student  [] Faculty [ staff [] Externall (Non-campus)
Specify
Name of Witness 4:
Address:
City: State: Zip:
sexx: [Imale[] Female Work Phone:
] other: Home/Cell Phone:
Status: [ ] Student [ Faculty [ staff [ External (Non-campus)
Specify

CCsU’s Office of Equity & Inclusion Complaint Form

Page 3



Explain your complaint in detail. Include the following information. Add additional pages if
necessary. Attach documents you believe may be helpful in investigating your complaint.

1. Describe the specific incident(s) of discrimination/harassment/retaliation. List dates, times,
locations, names, and titles of the people involved in the incident(s).

2. Explain why you believe that you were discriminated/harassed/retaliated against because of your
protected class status (race, age, sex, disability, etc.)

3. Provide the names and titles of people you believe were treated more favorably than you due to
your protected class status. List the protected class status (race, age, sex, disability, etc.) of each
person.

A.

If more space is needed please attach to this form.

CCSU’s Office of Equity & Inclusion Complaint Form Page 4



Remedy Sought:

Signature Date:

Please return form to:

Central Connecticut State University
Office of Equity & Inclusion
Davidson Hall, room 119

1615 Stanley St.

New Britain, CT 06050

If you have additional questions or to schedule an appointment, call 860-832-1652.

CCSU’s Office of Equity & Inclusion Complaint Form Page 5

S:\Forms\DiscriminationComplaintForm Feb 2020.docx



Investigatory Report

Report Date

Report Prepared by: , Chief Diversity Officer
, Associate in Equity & Inclusion

Nature of Investigation:

Complainant:

Subjects of Investigation:

Introduction

, Chief Diversity Officer and, Associate in Equity & Inclusion conducted an investigation to examine
alleged violations of CCSU’s Nondiscrimination in Education and Employment Policy based on [Insert
Protected Class Basis Here] status brought forward by [complainant first and last name], [insert
Complainant title and area of work or study].

[Complainant last name] has alleged [gender pronoun] was subjected to [alleged actions] based on her
[protected class bases] by [respondent 1 prefix, first, last, last name], [title and location], [respondent 2
prefix, first, last, last name], [title and location], [respondent 3 prefix, first, last, last name], [title and
location]. [Insert brief case description]

The OEIl conducted [insert # of people interviewed] in-person interviews of the complainant,
respondent and witnesses.

Summary of Complaint and Complainant Interview
1. [Name of Complainant] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[complainant first and last name] [insert brief summary of complainant’s history with CCSU]
[Gender pronoun] complaint stated:

[Insert complete statement or complaint summary (if exists)]

Summary of Respondent Interview

1. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]

2. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary|

3. [Name of respondent 1] (Interviewed on [insert interview date] by [insert investigator(s) last
names])

[insert respondent interview summary]

Page | 1 Investigatory Report: Xxxx vs. Xxxx



Witnesses

The investigator interviewed [Insert # of Witnesses Interviewed] witnesses. The investigators explained
the provision of the policy related to retaliations to all witnesses. All witnesses indicated that their
statements were truthful complete and accurate.

1. ([First and Last name of witness 1] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

2. [First and Last name of witness 2] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

3. [First and Last name of witness 3] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

4. [First and Last name of witness 4] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

5. [First and Last name of witness 5] (Interviewed on [insert interview date] by [insert investigator
last name(s)])

Other Evidence Gathered
e [insert description of other evidence gathered]
Findings

Findings Regarding Issue 1.

Basis for Finding:

Findings Regarding Issue 2.

Basis for Finding:

Findings Regarding Issue 3.

Basis for Finding:

Findings Regarding Issue 4.

Basis for Finding:
Other Issues
Recommendations

Conclusion

The investigation in this case is completed and is marked as closed.

This report will be provided to [insert person(s) first and last name and title receiving copy of complaint
report] to determine appropriate administrative action. All original statements and other documentary

Page | 2 Investigatory Report: Xxxxx vs. Xxxx



evidence in this case will remain in the custody and control of the Office of Equity & Inclusion. can be
reached at 860-832-0178.

Page | 3 Investigatory Report: Xxxx vs. XXxx



Fall 2019 E-mail for full Title IX training — new employees
Dear Colleagues,

As employees at CCSU, we are all required to complete Title IX training on an annual basis*. Our records
indicate that you have not attended a previously held Title IX training. We have scheduled four (4) in-
person training sessions to accommodate most schedules. Please use the following link to schedule
your training date: Title IX In-Person Training Program.

While we highly recommend attending one of the in-person sessions, the training is also available
through an online program. If you prefer to take the training online please follow this link and sign-in
using your CCSU Blue Net ID to access the training: https.//studentsuccess.org/LDAP/ccsu.

This session will help you:

= Define sexual harassment and Title IX (including sexual assault and interpersonal violence
prevention)

=  Know which laws prohibit it

= Recognize specific behaviors that constitute sexual harassment, sexual assault and interpersonal
violence

= Recognize and handle retaliation

= Apply CCSU's policy to sexual harassment and Title IX cases

= Understand and fulfill your responsibility as a responsible employee/mandated reporter
® Use remedies and procedures available through the University

Please feel free to contact Joanna Flanagan (jflanagan @ccsu.edu or 860-832-3795) with any questions.

Sincerely,
Dr. Nancy "Rusty" Barceld
Interim Vice President, Office of Equity & Inclusion

*Background:

Given the recent legislative changes regarding Title IX, Sexual Assault and Interpersonal Violence on
college campus, the Office of Equity & Inclusion is providing several training sessions on the topics.
Currently all employees at the university are expected to take either the online or in person training
regarding Sexual Assault and Interpersonal Violence Prevention.

Both federal and state laws clearly prohibit sexual harassment, sexual assault and interpersonal violence
in the workplace and education settings. On campuses large and small, women and men find themselves
the unwilling target of unwelcomed sexual conduct that creates a hostile environment. It is critical that
all students, employees, including managers, understand both the full range of behaviors that define
sexual harassment, sexual assault and interpersonal violence and the pro-active steps they can take to
prevent it.



Fall 2019 E-mail for Title IX Refresher Training
Dear Colleague:

As CCSU employees, we are required to attend annual Title IX Training. This year, the Office of Equity &
Inclusion is offering both in-person and on-line training for you to fulfill this requirement. These
trainings will help you:

= Define sexual harassment and Title IX (including sexual assault and interpersonal violence
prevention)

= Know which laws prohibit it

= Recognize specific behaviors that constitute sexual harassment, sexual assault and interpersonal
violence

= Recognize and handle retaliation

= Apply CCSU's policy to sexual harassment and Title IX cases

= Understand and fulfill your responsibility as a responsible employee/mandated reporter

= Use remedies and procedures available through the University

= Understand how to respond to a student who has experienced interpersonal violence, including
making necessary referrals and reports

Sign up for an in-person training:

The in-person training is a brief, 45-minute training. Registration is required. ‘
Please use the following link to schedule your training date: Title IX Refresher Training Program
Note: New dates have been added since notification was sent out in the fall.

Access the on-line training:

The on-line training takes approximately 60 minutes to complete.

Follow the link below, and sign-in using your CCSU Blue Net ID to access the training.
Training link: https://studentsuccess.org/LDAP/ccsu

Please feel free to contact Joanna Flanagan (jflanagan@ccsu.edu or 860-832-3795) with any questions.

Sincerely,
Dr. Nancy "Rusty" Barcelo
Interim Vice President, Office of Equity & Inclusion



